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			Foreword

			All workers in Sweden have the right to a fair wage, to holidays, to sick pay and to a safe working environment. Unfortunately, this only applies in theory. In practice, tens of thousands, perhaps hundreds of thousands, of migrant workers are exploited in the Swedish labour market. The reasons are many and this text is not written to unravel them all. This text is about an attempt to find a solution. In March 2020, the Stockholm LS union of the SAC launched a project to make trade union protection available to migrant workers as well. The project sets Stockholm LS apart from all other Swedish trade unions in three crucial ways.

			1. Stockholms LS aims to ensure that workers can receive help in their own language, but also that those who do not speak English or Swedish can also be full members from day one. The union therefore has permanently employed interpreters from Russian and Spanish, among other languages, and every two weeks holds very well-attended membership meetings in Spanish and Russian. Meetings in Russian are often translated by members into Uzbek, Kyrgyz, Ukrainian and Georgian. 

			2. Stockholm LS does not function as an insurance company. No insurance company would insure a house after it has burned down. But houses are not workers and unions do not need to reduce themselves to insurance companies. In Stockholm LS, even those who were not members when the problems with the employer arose can get help to solve them. The reason is simple. The employers unscrupulously use the migrant workers’ ignorance of the Swedish model against them. The union cannot punish migrant workers again for that ignorance.

			3. The Stockholm LS exclusively regulates the relationship between workers and employers. The members’ relationship with the Swedish state is for others to regulate. The Stockholm LS therefore welcomes all workers regardless of their migration status. The union has members who are undocumented migrants, who are asylum seekers, those who have work permits, those who are EU citizens, and members who are Swedish citizens.

			The exploitation of migrant workers takes many forms, the most common being unfair wages. These can include wages that are not paid at all, wages that are much lower in person than on paper, time sheets that do not match reality, deductions for actual and imaginary expenses incurred by the employer, or forcing the worker pay a portion of their wage back to the boss in cash. Unlike other benefits of union membership, such as camaraderie, knowledge and vindication, the wages demanded are easily measurable. Three years into the project, this is the result:

			
					3,000 migrant workers have received counselling and training on the basic rules of the Swedish labour market,

					600 migrant workers have had their cases resolved,

					32 recovery blockades have been implemented,

					30 cases have been submitted for judicial review,

					SEK 17 million has been redistributed from exploitative employers to migrant workers.

			

			In these three years, the union has also moved from being a union that helps migrant workers to being a union in which migrant workers organise. In autumn 2021, around 100 members employed in the construction industry will form Solidariska Byggare (Builders in Solidarity) as part of Stockholm LS. Solidariska Byggare has since grown very rapidly. At the time of writing, the many members employed in the cleaning industry are planning to form a similar organisation for cleaners.

			What started as a project has become the regular activity. The aim is that no worker should be without trade union protection in the Swedish labour market.

		

	
		
			100 stories from the new labour market 

			The stories are all from the period March 2020 - February 2023. They are presented in no particular order and the selection has been made without any other intention to show the breadth of the problem and the activities. The names of the members have been replaced for a number of reasons. Initially, all cases have been pursued by the Stockholm LS of the SAC (Svenska Arbetares Centralorganisation, or Swedish Workers Central Organisation). Since the founding of Solidariska byggare (formally Stockholms byggsyndikat by SAC) in autumn 2021, the cases regarding the construction sector are dealt with by Solidariska byggare.

		

	
		
			 1. 

			Oleh is coming to Sweden from Ukraine in the summer of 2021 after a couple of very financially tough pandemic years, leaving his wife and children behind. He only has his tourist visa, but has heard from others that it is possible to find a job anyway. He gets in touch with a middleman, a compatriot called Vasyl.

			Vasyl is in contact with a company that carries out refurbishments of miljonprogrammet, a large housing project in the suburbs of Stockholm. The clients are two large housing companies, SBB and Hembla. The salary is ”fixed price”. For the complete renovation of a 100 square metre apartment, his team will receive 60 000 SEK. Broken down per person and hour worked, this corresponds to an hourly wage of between SEK 70 and 90. The schedule is tight and the days are therefore long. Sometimes they also work at night. Oleh does not complain. 

			Nor does he complain the first time his pay is late. After two months, he finds himself in an all-too-common trap for migrant workers. He doesn’t dare leave the job because the middleman has made him understand that he can forget about the salary if he does. He doesn’t really dare to stay either. After all, staying means building up an even bigger salary debt while also missing out on other opportunities to work. After a lot of nagging, he gets enough to pay for a bed in a shared flat and something for food and a bus pass. But for those back home, he gets nothing.

			After four months, the salary debt is SEK 100,000 and the tourist visa has expired. He can’t go back empty-handed. When another company in the contracting chain promises fortnightly wage payments, Oleh finally leaves the middleman anyway. He has time to work for a few months before a strange powerlessness takes over.

			It turns out that Oleh has cancer. This puts him in another trap. Sweden offers the necessary treatment, but Oleh has nothing to live on, either during treatment or rehabilitation. Meanwhile, the war begins.

			By chance, Oleh sees a flyer from Solidariska Byggare. The middleman Vasyl has long since vanished. The union summons the main contractor to negotiations (a right upheld by the SAC in the Labour Court). 

			In autumn 2022, the negotiations are concluded and Oleh can return to work. The negotiations also end in the autumn. Although the main contractor confirms that Oleh worked for the company, it disclaims all responsibility. The case is now awaiting judicial review under the special law granting undocumented workers the right to wages (act 2013:644). The company appears to be continuing with its practice of bringing in migrant workers through various intermediaries without its own employees.

			2.

			Iryna and her son flee the Russian invasion in March 2022. In June, she is hired by a large cleaning company that used to be at the top of a long chain of subcontractors in Western Sweden, in which Ukrainian women cleaned for starvation wages and were crammed into a vacated office space. But Iryna knows nothing about that. At first, she gets only one or two assignments a day. All in all, it’s a living wage.

			As the number of missions increases, the work becomes unbearable. In mid-August, she cleans a downtown gym for the first time. She will then work there seven late nights a week. At the same time, the other assignments continue during the day, five or six days a week.

			On a typical working day, Iryna leaves her home outside Tullinge before 6.00 a.m. to be on site in Hässelby, Saltsjö Boo or Lidingö by 8.00 a.m. at the latest. After a couple of hours of cleaning, the next project in another part of town is due in the middle of the day and then another in the afternoon. The day then ends at the gym in central Stockholm. If Iryna can make the train, she’ll be home by eleven. Often, she misses the train or the connecting bus and doesn’t get home until midnight.

			Since she is only paid for the cleaning itself, the days starting at eight and ending closer to midnight only pay for eight or nine hours. Very soon, Iryna begins to lose weight. The wrist of her right hand begins to burn and ache. For 27 years, she has taught pre-schoolers some sort of basic table manners. Now she sits by herself with her mouth just above the soup plate so that the soup doesn’t shake off the spoon.

			It’s when she bends over to vacuum that she feels her heart for the first time. It feels like it wants to burst out of her chest and she loses her breath. At every moment that requires her to bend over - and there are quickly many of them - the pain returns.

			In the end, Iryna says no. She can continue with her regular clients, but doesn’t want to run to new ones all the time. The company responds by demanding that she hand over the keys and then terminates her. Through acquaintances, Iryna finds her way to Stockholm’s LS. Together with an ombudsman, she goes through the employment process. According to the Working Hours Act, work must be distributed so that the employee gets eleven hours of continuous daily rest and thirty-six hours of continuous weekly rest. In the last nine weeks, Iryna’s employer has breached the Working Time Act nearly 40 times. By first not offering full time and then not paying for travel time, Iryna has lost the equivalent of 250 hours of income. The company refuses to negotiate and the union establishes a blockade. The case is now being prepared for judicial review.

			3.

			Kyrgyz Alibek works as an undocumented worker on one of Stockholm’s biggest infrastructure projects. After a month’s work, the subcontractor’s job is finished, but Alibek is only paid half his wages. The contractor says he is not entitled to more because he is undocumented. Through a friend, he is tipped off about Stockholm’s LS. Less than half an hour after the union contacts the employer by text message, he is paid in full. 

			 4.

			Sandjar leaves his home country Uzbekistan in 2015. He has just become a father and they can no longer make ends meet. In Sweden, he does everything right. He applies for asylum and immediately finds a job as a cleaner in a supermarket in one of the big food chains. He proves his worth to the worker by taking on extra tasks, by always arriving a little earlier and leaving a little later, by giving away some of his time for free. It works. Together with the employer, Sandjar carries out a track change (meaning re-applying for asylum as a labour migrant with a work permit). Sandjar is able to send money home and follows his son’s upbringing in grainy video calls. At work, more and more tasks are added to the job. In the end, Sandjar works off every day of the week with constantly split shifts. In the mornings, he works 7am-11am. He then goes home for the next hour or so to eat and try to rest. By 5pm he is back at work. The second shift of the day ends shortly after the supermarket closes at 10pm. In the last two years, he has a total of only four days off work. He finds his way to the SAC through an ad on Facebook. Now that he has left work, he can see more clearly how it has affected him. Sandjar describes a life in which he is constantly at work or on his way to or from work. In his dreams, he has increasingly found himself within the windowless walls of supermarkets. The negotiations last a month. When they finally end, Sandjar breaks down in tears. He describes it as suddenly waking up from a nightmare, as finally counting as a human being again. Most importantly, the agreement confirms that the employer was at fault, but it also means almost a year’s pay in compensation for, among other things, missed overtime pay. Sandjar goes home to accompany his son to his first day at school.

			5.

			Through a group on the chat app Viber, Ukrainian Volodymyr gets in touch with person called ”Slava” at a Swedish construction company. In a very common arrangement among migrant workers, Volodymyr is offered work at a ”fixed price”. The team will share 160,000 SEK. The scope of the work is then estimated at one month’s work for seven people. Over the next two months, Volodymyr will work a total of over 700 hours, or an average of 12 hours a day, seven days a week. When he finally does the math, his share equates to an hourly wage of 70 crowns. He doesn’t even get that. Through other exiled Ukrainians, he makes contact with Solidariska Byggare. During the union’s membership meetings, he learns about the basic rights of workers in Sweden. There is a long list of damages and compensation that he could claim from his employer. However, he only wants what they have agreed. ”Next time I won’t be so gullible, but now I’ve given my word”. After a phone call from the union, Volodymyr and two of his workmates are paid a total of 75,000 crowns.

			6. 

			Vladislav is recruited for work in Sweden in his home country of Latvia. Vladislav is told that the company has an ”agreement with the union” and thinks it sounds serious. The construction project itself also contributes to the serious impression. Just north of Stockholm, a new district is to be built. Vladislav works on like the others, six days a week and ten hours a day. A few months into his employment, an old back injury makes itself felt and Vladislav is forced to stay home from work. To avoid sitting idle, he tries to find out what rules apply to sick pay in Sweden. He finds an information film from Solidariska Byggare. It turns out that not only is he entitled to sick pay, despite having been told otherwise by his employer, there is also a lack of pay and overtime pay on the wages already paid. Vladislav joins Solidariska Byggare, which calls for negotiations. In the negotiations, the company comes and goes as they please and after three fruitless months, the union puts the company on blockade. Workers from ten different countries take part in the blockade. The company immediately makes contact and the negotiations continue in a different spirit. Vladislav receives 50,000 in wage settlements within a week.

			7. 

			Ukrainian Jurij is hired as a supervisor at a Swedish construction company. The salary is very good: 240 SEK per hour. Yet at the end of the month, the money is often much less than Jurij expected. Some months he only gets to work a few hours a day or a few days a week. He is told when to work and when not to work at very short notice. In total, it can be as little as 100 hours a month. For the time he doesn’t work, there is no pay. When he joins Solidariska Byggare, he finds out that his employer has an affiliation agreement with The Swedish Building Workers’ Union (Byggnads) and what that means. According to the collective agreement, he is a full-time employee and is entitled to a full-time wage whether or not the company manages to find him work. He is also entitled to travel expenses, holiday pay and sick pay. The union is demanding wage settlement. Yuri is paid 80,000 SEK and makes sure his colleagues also join Solidariska Byggare.

			8.

			Jevhen and Viktor came from Ukraine to Sweden in autumn 2021 to work. Although they don’t have work permits, it’s easy to find work. The pandemic is forcing Swedes to work from home and many chose to make changes to their accommodation. Renovations are taking place everywhere. In Linköping, Jevhen and Viktor make contact with a Swedish man and his Polish partner. As the Swede, in addition to his many other business projects, makes his living partly by buying, renovating and selling property, Jehven and Viktor find themselves with a lot of work. In just under two months, they have time to work almost 550 hours each. When the salary arrives, it is not what they expected. The two men get 75,000 to share. Unable to risk a spot on the Schengen register, they are forced to leave the country. In Ukraine, they hear about SAC and make contact. With the help of Linköping’s LS, Stockholm’s LS manages to claim salaries and allowances at the level of the collective agreement, totalling SEK 160 000.

			9.

			Volodymyr flees Ukraine in the spring of 2022 and finds work in a Swedish construction company during the summer. He asks for an employment contract, but doesn’t get one. Nor does he get the good work he has been promised. Volodymyr describes a working environment with constant pressure from employers and their clients. He endures for barely three weeks before he gives up and tells his boss he is leaving the job. He is then told that he is giving up his right to be paid for the work he has done. When, after two months, the wages have not been paid, Volodymyr turns to Solidariska Byggare. By putting pressure on the main contractor, the union very quickly manages to collect the withheld wages, including all compensation.

			10.

			Utkyr comes to Sweden from Uzbekistan through a scheme where he pays a few thousand euros for a Baltic work visa. Once inside EU borders, he can easily move on to better-paid labour markets. In Stockholm, he makes contact with a Swedish construction company. Utkyr finds the boss easy to get along with. Pretty soon he realises he’s made a mistake. The boss arbitrarily deducts hours from his reports and uses him in the same way as so many other employers use migrant workers. When there is work, Utkyr has to work long days without a break; when there isn’t, Utkyr has to sit at home and wait without pay. When Utkyr makes demands, he loses both the job and his final salary. Although Utkyr has worked for a decade in Moscow and Qatar, places notorious for their poor conditions for migrant workers, he has never experienced anything like this. Nor has he ever experienced a union like Stockholm’s LS. Once he finds his way there, he quickly becomes very active in union work. He spreads the word among other migrant workers from the Samarkand region and gets involved in the board work of Solidariska Byggare. Six months later, through the union, he receives all the money owed to him by the employer.

			11.

			Joaquim moves from Catalonia with his family in summer 2017. He has then been offered a full-time job as a chef at a newly opened churros café. Once in Stockholm, he soon discovers that what should be a newly refurbished café is still a construction site. The employer informs Joaquim that he will then have to work off the time piecemeal. As the opening is delayed by a full six months, there is a lot of time to work off. Joaquim works without a break for twelve hours a day, six days a week. The work is physically demanding. The heaviest is the day of the month when the stock of flour is replenished. The workplace lacks any equipment to facilitate heavy lifting, so Joaquim carries the 25-kilo sacks on his shoulder up the stairs, usually a few tonnes each time. After fourteen months of work, his body is giving up. He talks to his employer about returning to the full-time work they agreed on and claims his overtime pay. The employer explains that the business has not yet made a profit and that there can be no question of overtime pay because Joaquim owes the company time from the delayed opening. For another three months, Joaquim continues to work at the same pace. When the pain in his joints finally makes it impossible to work, he seeks medical attention. The doctor prescribes surgery. Not to be left without proof later, Joaquim photographs the staff register and adds up the hours. In 17 months, he has worked 1280 hours of overtime. Through an acquaintance, he contacts the Stockholm LS, which organises a hearing. At the hearing, the employer claims that Joaquim has chosen to work for free. The union goes through the long list of violations committed by the company. When the company fails to pay its debt despite overwhelming evidence, the café is blockaded. The day after the blockade, the company calls and wants to settle. Joaquim receives his overtime pay and is promised that his work will now be limited to 40 hours a week. At work, the employer then does everything he can to freeze Joaquim out. Joaquim decides to follow the doctor’s recommendation. During the five months of sick leave that follow the operation, the company closes down their business. Joaquim soon finds a job with decent conditions and becomes one of the union’s most active organisers of migrant workers.

			 12.

			After a meeting targeting migrant workers in the cleaning industry, Ukrainian Veronika turns to Stockholm LS for help. Her employer refuses to pay the last wage in a form of punishment for Veronika’s resignation. In negotiations, the employer first argues that the withheld salary is in fact compensation for damages caused to customers, and later that it is payment for a mobile phone given to Veronika. When the company fails to get prove the validity of the deductions, they hire a lawyer who makes the same argument one more time, before advising the company to simply pay the final salary. Which they do.

			13.

			Viacheslav, an unemployed carpenter, agrees to do undeclared work for a wage of 130 SEK an hour with an intermediary. The job is to assemble modular houses for one of Sweden’s largest manufacturers. When it comes time to pay, the middleman has reduced the wage to SEK 80 an hour. Through some investigative work and with the help of the house manufacturer, Solidariska Byggare manages to track down the main contractor. The main contractor first tries to deny responsibility. After an educational briefing on how the law on contractors’ liability works, the main contractor puts pressure on the whole team and the wages are paid that week.

			14.

			Anastasia flees to Sweden from Ukraine in spring 2022. Here she finds a job offer in the Russian-language forum Svenska palmen. It’s a pizzeria halfway out in the Stockholm archipelago. Buses rarely go there and the last trip is before midnight. According to Anastasia, the job offer quickly turns into a long series of sexual assaults. After three days, she leaves the job. According to the employer, Anastasia has only been there for a job interview and was invited for pizza. In the absence of evidence, the union negotiations break down.

			15. 

			On 23 February, Maksym and his wife Ganna contact Solidariska Byggare. They are then in Ukraine. They have been working as undocumented migrants during the end of 2021, replacing windows in a block of apartments. For the work, they only received their accommodation. The day after the contact, Russia invades Ukraine. Already on 25 February, Solidariska Byggare sends demands for immediate payment of wages in line with the collective agreement to the main contractor. A week later, full wages, totalling over 100,000 SEK, have been paid.

			16.

			 When Vasyl and Trofym join Stockholm LS in autumn 2020, they have been cheated out of a month’s salary by an employer who first denies their existence and then signs a deal only to dump the firm the next moment. In the winter of 2021, they work with Pelle Sunvisson on the preparatory work for the book Svenska palmen. The working conditions during the snow shovelling have been described in detail in the book. The most important thing is that they are cheated of a part of the salary again. Although Vasyl is undocumented, he gets a job in the summer of 2021 that seems stable and secure. Together with a dozen other employees, he builds multi-family houses in Knivsta. He ends up working four months without pay. Solidariska Byggare manages to collect the wages for all the employees, partly through the main contractor liability, partly by putting the contractor into bankruptcy and thus being able to claim a state wage guarantee. Trofym is deported just before the New Year. Vasyl is finally able to take legal jobs as a result of the war. Although he chooses a firm with a collective agreement and outside the Russian-speaking world, he is cheated out of a long list of benefits. Solidariska Byggare demands all he is entitled to under the collective agreement. Through SVT, he has the opportunity to meet Johan Danielsson, then Minister of Housing and Deputy Minister of Labour. Vasyl asks how long migrants are supposed to be cheated out of their wages before they get a normal job. In Vasyl’s case, the answer comes in the summer of 2022 when he gets a job with a large Swedish construction company. For the first time, he’ll receive wages and benefits according to contract without the union having to demand it first.

			17.

			Kyrgyz Tilek is offered a job in August 2021 by a man with Polish roots. He will renovate a villa in one of Stockholm’s more exclusive suburbs. According to Hemnet, it has recently been bought for almost 15 million crowns. He works for almost two months and his easy-going manner and ability to overcome language barriers helps him connect with the customer. He knows when she will pay the bills and when he can expect to be paid. But when the last invoice is paid, he doesn’t receive his salary. Tilek turns to Solidariska Byggare, who first seeks out the employer and then sends a negotiation request through the police. The response comes three months later. The employer seems to have left the country.

			18. 

			Syed works as an accounting consultant in Bangladesh and receives an offer from one of his clients. The client owns one of Sweden’s oldest Indian restaurants, an establishment with a collective bargaining agreement located in Stockholm. The job looks great on paper. Syed will get a work permit and a salary of SEK 13,500. His wife and daughter will get residence permits through his employment. When the family arrives in Stockholm, they are first housed by the employer, but then find their own accommodation. On his very first day at the restaurant, Syed realises that something is wrong. When he enters the kitchen, no one answers his greeting. He then learns that the work in the restaurant is governed by ”Indian rules”. This means that in addition to working seven days a week, every month he has to go to the cash machine, take out a portion of his salary and pay it back to the employer. The actual monthly salary is thus less than 10 000 SEK and the hourly wage less than 50 crowns. Syed’s daughter starts school in Sweden. In order to spend time with his family, Syed asks for two days off per month. According to the manager, this can be arranged, but only if Syed’s wife also comes to work at the restaurant. After some discussion, Syed and his wife agree. But when the days off come, the boss orders Syed to help out at his villa in Huddinge. Syed cuts the grass, repaints a facade and serves guests at parties. In the end, Syed protests and the boss fires him. Syed hires a lawyer and wins damages in the District Court, but the whole family is still deported from Sweden because Syed has no job. Syed appeals to the Stockholm LS and because he has gathered such good evidence for the repayments, he gets every penny back through negotiation.

			 19.

			Sunatullo and Oybek are offered employment in autumn 2020 at a construction company with tens of millions in turnover and assignments for some of Sweden’s largest real estate companies. They are given employment contracts with good conditions: full-time and monthly salaries of 36,000 SEK. In reality, they have a 60-hour work week and 15,000 per month in cash. In February, the whole team is called in for talks with the supervisor, a person who has previously been convicted of armed robbery and who is a close relative of the owner. The supervisor collects everyone’s mobile phones and then speaks to them in Turkish, a language very closely related to Uzbek. He explains that the company is doing badly. In exchange for the last two months’ wages, he can offer 10,000 SEK in cash, but only to those who sign a letter of resignation. The work permit will be cancelled.

			Six months later, Sunatullo and Oybek see an advertisement for Stockholms LS on the online forum Svenska palmen. They immediately become members and the union calls the company to negotiations. While the company procrastinates, two things happen. The company appears in another and even more pressing case, and Sunatullo and Oybek once again find themselves in the hands of an criminal employers. Together with three compatriots, they have built a block of flats in Kallhäll. For just over a month’s work, they have received SEK 50 000 to divide between them.

			The union calls the main contractor to negotiate and then goes out to the site to review the working environment as regional safety representatives. Shortly afterwards, the main contractor pays out a total of SEK 150,000 to the members. At the same time, the first contractor goes bankrupt and Sunatullo and Oybek are left without compensation for the work they have done for the company.

			 20. 

			Nursultan pays a few thousand euros for the trip and a Lithuanian visa, which he has borrowed. From Lithuania, the journey immediately moves on to Sweden. Nursultan worries about the job situation, but soon draws what appears to be a winning lottery ticket. Through a compatriot, he is offered a job in Gävle. In a team with four other Kyrgyz, he will renovate apartments in Gävle. The client, Balder, is one of the largest real estate companies in the Nordic countries, but Nursultan knows nothing more about it than that the intermediary promises work for at least a year to come. While negotiating the terms, Nursultan learns his first word in Swedish, “fastpris” (fixed price). For the complete renovation of a two-room apartment, they will get 35,000 SEK to share and for a one-room apartment 25,000 SEK. This also includes free accommodation in one of Balder’s apartments.

			They start work immediately and work from early morning to late evening, six days a week. In seven weeks and 380 working hours, they complete two large and one small apartment. They start dreaming of what they and their families will do with the money once they return to Kyrgyzstan.

			But then it suddenly ends. They are kicked out of the apartment without explanation and without final pay. All they have received is a few thousand kronor for food and expenses during their stay in Gävle. With the last of the money they now buy tickets to Stockholm. There they hope to find compatriots who can offer them shelter. Once in Stockholm, they make contact with Solidariska Byggare, who manage to sort out the contracting process. At the top is the company that cheated Sunatullo and Oybek out of several months’ wages. There is a demand for contractor responsibility. The union also contacts Balder, which regrets the incident, but feels it can do no more than review its cooperation with the main contractor. Nursultan and his colleagues can no longer find a place to live. The three of them take out loans to pay for their tickets home. They continue to stay in touch with the union through various phone calls and by pressuring all parts of the contracting chain, Solidariska Byggare is able to demand wages very close to the collective agreement level over the next six months.

			21.

			Sergii arrives to Sweden in 2021 on the visa-free regime offered to Ukrainian citizens. He gets in touch with an intermediary who provides him with an ID06 card (an electronic identification used at larger construction sites) for SEK 3,500, where the picture is Sergii’s but the name is someone else’s. Sergii starts work on completing a multi-family house on the outskirts of Stockholm. The salary is much less than promised and the middleman blames a Baltic subcontractor. The subcontractor blames the Swedish client listed on the ID06 card. The contractor in turn blames the subcontractor, and so Sergii is passed from one to the other until he gives up and looks for new work. Through Svenska palmen, he gets in touch with another intermediary who promises work on a large warehouse building. Already the second months’ salary is delayed and soon it stops coming altogether. Through a friend, Sergii hears about Solidariska Byggare. At the end of January 2022 before the end of February, the union has helped him claim all outstanding wages.

			22.

			In the autumn of 2020, Sergei accepts a job offer at a Latvian construction company which is recruiting for work in Sweden. In a warehouse in his hometown of Riga, Sergej and a hundred others go through the various test stations. It’s all about elementary things like assembling brackets and plaster walls, so for Sergej the tests are not difficult. If anything, he interprets them as a sign that the company is serious. When he finds out a few days later that he’s one of the chosen ones and that the pay is €19 an hour, he doesn’t hesitate. The supervisor meets them at the ferry and drives them straight to Sergels torg, where they will build new office landscapes over three whole floors in one of the adjacent buildings. The fact that the office will become Amazon’s headquarters in Sweden lends further seriousness to the job. Once the pay comes, the hourly rate is a fraction of what was promised. Sergej and his colleagues have been paid barely four euros an hour and there is no reasoning with the employer. Sergey starts looking for information about his rights and finds one of the SAC’s information films in Russian. He makes contact and soon persuades the whole team to join the Stockholm LS. Through a blockade and a demand for contractor responsibility, the union gets them the agreed wages. 

			 23.

			Yulia leaves Russia with her family in 2020. After a series of bad migration advice, what was supposed to be a bright future turns into an undocumented limbo existence. The family scrapes by on various odd jobs, the son and husband on various construction sites and she on different cleaning assignments. In a contract for moving house cleaning, she is promised ten kronor per square metre cleaned. Based on past experience, she demands payment every week. The Russian-speaking boss gives her a t-shirt from a completely different company to wear while she works. When it comes time to pay the salary, there is nothing. When Yulia announces that she will not work again until the salary is paid, the boss stops answering the phone. Yulia sees an invitation to the Stockholm LS industry meeting for cleaners and goes. The whole family becomes members. The union manages to find both the company used by the middleman and representatives of the company that sold the service to the client. The latter company has a pronounced ethical profile and seems to be dismayed by what they hear, but on the whole thinks it is a matter between Yulia and the middleman. Only when the union threatens to tell the wider public about the arrangement does the company put pressure on the middleman and the salary is paid. Soon Yulia’s husband and son arrive with their own cases.

			 24.

			Roman doesn’t come to Solidariska Byggare because he has problems at work, but to take part in the Swedish courses for construction workers that the union runs for a period. As the course is held in conjunction with a members’ meeting, he also attends it. For the first time, he hears someone talking about workers’ rights in Sweden. He asks around among the members. Everywhere he gets the same answer. Seventy crowns an hour is a crappy wage even for an undocumented worker, and no, the employer does not have the right to withhold wages until Roman has worked through the three months that the visa-free regime allows him to stay in Sweden. Roman still wants a couple of weeks to think it over. Once he asks the union for help, everything goes very quickly. The union finds the client and explains the situation. Within 24 hours, the employer comes with more than his full salary in a stack of euro notes and tells Roman that he is ”free now”. Roman then hears from his former colleagues that wages have gone up and conditions have improved considerably since the employer realised that the workers are not without rights. The main contractor also later pays compensation to the union. 

			25.

			Through Svenska palmen, Tichon makes contact with a Russian- and Swedish-speaking Bulgarian citizen who has been involved in a few other union cases. She offers him work as a roofer and promises a wage of SEK 120 an hour. Tichon accepts the offer and goes to a farm located an hour and a half’s drive away from Stockholm. For nearly three weeks he lives and works on the farm. When it comes time to pay, the middleman blames the company she sold his work to without Tichon’s knowledge. The company blames the customer and the customer, with whom Tichon has had good contact, shows him a number of paid and expensive invoices to the company. After a few months of struggling alone to understand the Swedish system and a number of fruitless contacts with The Enforcement Agency (Kronofogden), The Tax Agency and the police, Tichon hears about Solidariska Byggare. He joins and the union starts working on his case. Unfortunately, the time limit in the Contractors’ Liability Act has expired while Tichon has relied on the Swedish authorities. The only option, therefore, is to call the intermediary to negotiate. She is summoned through the police service. During the hearing, she essentially confirms her employment and her own role as intermediary, but again blames the client for the lack of payment. The union argues that as a private individual she was the employer and makes all wage claims against her. The salary is not paid and the case is referred to the Enforcement Authority. Almost a year later, Tichon is still waiting for her salary.

			26.

			Ji Shang comes to Sweden from Hong Kong. Before she gets her first job, she joins the Hotel- and Restaurant Workers Union (HRF). During a break in her job search, she has lunch at an Indian restaurant. The restaurant is the third largest in Sweden, has a collective agreement and is part of an international chain. Before she has finished eating, she is offered a job at the restaurant. She works for two days and then asks for a written employment contract. The manager replies that no one at the restaurant gets employment contracts. Ji Shang asks if her salary is the lowest in the collective agreement, 132.99 SEK per hour. The manager replies that everyone at the restaurant works for 100 SEK per hour. Ji Shang says that she will have to talk to the union. The manager fires her. Since the entire conversation takes place in a chat app, it is well preserved. Despite the fact that Ji Shang joined the HRF before her first job, and despite the fact that the restaurant apparently does not follow the collective agreement, she gets no help from the HRF. She then turns to the Stockholm LS, which negotiates with the company. The union demands one month’s salary as compensation and damages of SEK 50,000 for violation of union rights.

			27.

			Via one of the Russian-language forums, Oybek finds a new job in the summer of 2022. The employer is a man of Azeri origin. Oybek tiles bathrooms in three homes in the Mälardalen region for him. The promised wage is high, SEK 150 net per hour, but when it comes time to pay, Oybek gets only a quarter. Since Oybek is a former member of the Solidariska Byggare, the union can quickly call for negotiations. Within a couple of weeks, the matter is resolved and the wages are paid. Taxes are also paid.

			28. 

			In autumn 2020, Oleksandr and Ivan arrives to Sweden to work for a Latvian company. All permits seem to be in order and the work similar to what they know from Ukraine. A broiler chicken there is a broiler chicken here too, and although there are some differences in the technical aids, their life cycle is the same. After the eggs have hatched, the birds should be induced to multiply their weight in a few months. When the weight gain slows down, they have to be slaughtered one way or another and then the premises have to be thoroughly cleaned before the next brood is hatched. Wages are eight euros an hour, including holiday pay and per diem, as well as allowances for inconvenient working hours and overtime. Oleksandr and Ivan work both on farms belonging to Sweden’s largest chicken producer and on a farm that has been dubbed the ”Scandal Farm” by the media. Working hours are irregular with early mornings, late evenings and some night work every other day. In a particularly intense month, Ivan works 351 hours. Another month he has an accident where a nozzle hits a him on the forehead, leaving him with a large gash. He is told by his boss that it is best not to go to hospital to avoid problems, and that Ivan has reason to want to avoid problems. A Georgian colleague who is close to the boss has a habit of waving a gun around when drunk. Ivan gets two days’ rest with a pay cut. By the time Ivan and Oleksandr turn to Stockholm’s LS, a wage debt of thousands of euros has accumulated. Unfortunately, the employment has also been transferred twice to new companies under the same owner. The former companies are now empty and in Latvia some kind of seizure of the assets is underway. It is no longer possible to claim any wage debts from them. Since farm workers, unlike construction workers, are not covered by the law on main contractors’ liability, there is no legal possibility to claim the wages from other parts of the contracting chain than the last one. Even though a few small sums are paid out, it is on the whole a fruitless negotiation.

			29.

			In autumn 2021, Oleh works for a Swedish construction company. The company has assignments on some major projects in the Stockholm area. Together with the fact that they have an app for electronic registration of working hours, this promises seriousness. Nevertheless, not even half of the salary is paid and instead of his full salary Oleh is promised that the money will come soon and will be paid with interest. When Oleh receives the final rejection of his asylum application and is forced to leave Sweden, the money has still not arrived. A month later, Russia invades Ukraine. The need for money becomes urgent and Oleh turns to Solidariska Byggare, where he has been a member during his time in Sweden. It turns out that the company is not a construction company at all, but is registered for IT work. It also turns out that the founder of the company sold it a little over a year ago. The union nevertheless manages to force the representative to negotiate. Faced with the choice between personal bankruptcy and paying wages, he chooses the latter.

			30. 

			In autumn 2021, the Uzbek carpenter Nurbek makes contact with the middleman Mustafa via Svenska palmen. For two weeks, Nurbek then carries out various construction work on an extension to a villa in Huddinge. He receives no pay for this. Since Nurbek is a member of Solidariska Byggare, he turns to them with his case. This starts an unusually long process. Nurbek knows nothing more about the middleman than his first name and telephone number, a prepaid card that no one answers. From the client, the union gets the name of a company that is supposed to have done the work. The company doesn’t answer the phone or email. Even after notification, they do not get in touch. Only when the union carries out a blockade at the residential address where the company is registered do negotiations take place. Using some logical gymnastics, the company denies the employment, but is still prepared to compensate Nurbek financially for the work. Almost exactly a year after the work is done, Nurbek is paid.

			31.

			In the summer of 2022, Ukrainian carpenter Vadym will work on a number of projects in the Stockholm area. The employer is a Swedish firm with a manager who speaks Polish, a language very similar to Ukrainian. Vadym has not been able to obtain a work permit and is therefore working illegally. Working hours are usually Monday to Saturday, 7am-6pm, but sometimes they leave earlier on Saturdays and sometimes they work on Sundays as well. Pretty soon Vadym has worked his way up to a salary of 40,000 SEK. He is given 10,000 crowns and told to be satisfied that he got anything at all. On a recording, the manager is heard explaining that Vadym has no rights whatsoever because he has been working illegally and without a work permit. Solidariska Byggare calls for negotiations and, faced with the threat of first a blockade and then legal action under Act 2013:644 (the right to salary and other remuneration for work performed by a foreigner not entitled to stay in Sweden), the employer decides to settle. Vadym receives a wage at the level of the collective agreement.

			32.

			Maksym arrives in Sweden from Ukraine shortly after Russia’s invasion and is soon granted a residence permit under the Mass Refugee Directive. Accustomed to long working weeks and with many mouths to feed at home, he takes on an extra job on weekends and evenings. For a Swedish company, he manufactures and assembles site-built cabinets for customers in the Stockholm area. The work is to be paid as a ”fixed price”. However, the salary is never paid. The employer claims that Maksym waived his rights as an employee when he agreed to do the work at a ”fixed price”. The employer then argues that because he has had problems getting paid by customers, Maksym cannot expect to be paid either. Solidariska Byggare calls for negotiations and after a short lesson in Swedish labour law, a fair wage is paid.

			33.

			In the early summer of 2022, Viktor manages to get out of Ukraine, where he meets a Polish-speaking supervisor at a Swedish construction company. Together with six Ukrainian colleagues, he spends most of the summer renovating and extending an exclusive conference and spa facility in Stockholm. With some difficulty, they get paid enough for beds, food and bus passes, totalling about 5000 SEK per month, or pretty much the same as a night at the hotel costs. After a little more than three months into the job, the employer disappears. He is nowhere to be found. Viktor has heard of Solidariska Byggare and manages to persuade four of his workmates to come to a membership meeting. After several unsuccessful attempts to get hold of the foreman, the union turns to the main contractor, demanding wages in accordance with the collective agreement. In the final stages of negotiations, a fifth colleague of Viktor’s turns up. In total, they receive more than SEK 400,000 from the main contractor, an amount that is later claimed from the subcontractor via a so-called recourse claim.

			34.

			To increase his chances of staying in Sweden, the asylum seeking Abbos need to find an employer who is willing to make a track change. In exchange for the promise that the company will then raise the wage and submit an application to the Swedish Migration Agency, Abbos agrees to work for SEK 125 an hour, including holiday pay. Since the company offers work six days a week and ten hours a day, he doesn’t think the offer is too bad after all. For the next five months, he will work in the up-and-coming district of Vega in Haninge, south of Stockholm. However, there will be no track change and no pay rise. He’ll be made redundant and the final salary will not include two weeks’ pay. He appeals to Stockholm’s LS, and the union demands both the salary and overtime pay for the whole period.

			Abbos finds a new job. The salary is almost at the level of the collective agreement and a track change is also promised now. Here he does get his salary, nothing progresses with the track change and suddenly it is too late. Abbos is faced with a choice between an uncertain existence as an undocumented migrant in Sweden and the extraordinary poverty in his homeland. He meets a Ukrainian woman who is also living in Sweden as an undocumented migrant, which finally makes him decide to stay.

			As he stays and looks for work at on Svenska palmen, he soon finds a job at a construction of a multi-family house in Spånga. There he is cheated out of a month’s wages. Solidariska Byggare find the employer as well as the client and the main contractor. By putting pressure on all levels, the union gets not only Abbos wages but also the wages of five of his Ukrainian workmates.

			35. 

			In the summer of 2022, Pavlo and two Ukrainian colleagues are doing construction work at a school in one of Stockholm’s suburbs. Although they have work permits, they are not given employment contracts and no taxes are paid on their earnings. The only thing they know about the employer is his Polish first name and the phone number he uses in their chat group. They work ten hours a day Monday to Friday and five hours on Saturdays. When the work is finished, half of the salary is missing. Pavlo photographs everything at the workplace, so the union can quickly sort out the contractor and make demands against all parts. The main contractor calls everyone to a meeting and within three days the employer has paid in accordance with the original promises.

			36.

			In the winter of 2022, Islom finds a job that seems fair. For the first two months, the salary is also right. In the third month, there is a dispute between the company and the client on a property. Islom is told that he works too badly, even though there were no previous complaints. Since he is a fixed-term employment lasting three months, he is not particularly surprised that his contract is not extended. However, it doesn’t feel right that the employer deducts almost the entire final salary as some kind of punishment. He turns to Solidariska Byggare, which calls the company to negotiate. The company refuses to negotiate and on one of the union’s blockade days, dozens of members gather at the address where the company is registered. Within a week, Islom has received his wages and holiday pay.

			37.

			Alina flees to Sweden from Ukraine in the spring of 2022. During the summer she finds a job as a cleaner in a hotel with a spa. The schedule is good, full-time with two weekdays off a week, and the employment is secure, a permanent position with a employer with a collective agreement. She joins the SAC. When autumn arrives and the stream of customers dwindles, the manager announces over the phone that Alina has been made redundant. Alina already knows a little about her rights as a worker in Sweden, so she suspects something has gone wrong. She informs Stockholm LS. The union calls for negotiations and explains what it costs the company to do what they have done. The dismissal is rescinded immediately.

			38.

			Petro arrives in Sweden through the Ukrainian visa-free regime in July 2021. During August it is fairly easy to find work, and he will be able to pay off some of the debts he incurred during the tough pandemic years. Then it stops. He continues to have expenses both for his living in Sweden and for his family in Ukraine. Debts that should have been paid off are growing again. When the three-month visa-free period ends, he decides to stay in Sweden. He manages to get by on shorter stays. On polonia.info, a Polish-language forum focused on Sweden, he finally finds something more permanent in October. A villa in Karlskoga is to be completely renovated. The salary is SEK 140 an hour and because he gets to live on the job, he can save on bed rent in Stockholm. Sounds good. He has time to work for a couple of weeks before the border police arrive. Petro is taken into custody and there he hears about Solidariska Byggare for the first time. He makes contact, but the only thing he knows about the employer is his first name and phone number. The phone number is now disconnected and the owner of the house can be found, but he does not want to participate in any way in the work of collecting wages. In the absence of any means of exerting pressure on the client, the union is forced to close the case.

			39.

			Anvar and Zardar are used to working together. They have done so both in Uzbekistan and here in Sweden, where they do not have a work permit. Through a Russian-speaking man with a Swedish company, they are commissioned to complete a newly built villa. The salary is SEK 20,000 a month and the working week is 60 hours. Since Anvar is a member of Solidariska Byggare, he films himself at work. He knows that this kind of evidence can be decisive in a conflict. Once the conflict arises, he also records the conversation with the boss. Although they have worked for four months, they have only received one and a half months’ pay. On the recording, the boss is heard lamenting this and promising money as soon as he gets paid himself. Anvar contacts Solidariska Byggare, who immediately recognise the employer. He has appeared in several other cases, with different firms but the same set-up. The first salary arrives on time. The second is paid half. Unpaid work follows until the worker himself exposes the scam.

			A request for a hearing is sent for service. Before it arrives, the company is declared bankrupt. The union applies for a state wage guarantee for Anvar and Zardar. The bankruptcy trustee rejects the application on the grounds that there is no employment contract. The decision has been appealed.

			40.

			Marharita flees Ukraine in spring 2022. Here she finds work at a freight forwarding company, a subcontractor of Bring. Despite that her contract states that she is employed full-time, the company leaves her at home without pay when there are no assignments. During a low-tide of business in August, this is most of the time. When Marharita points out that she is entitled to a salary even if the company has no assignments, she is told that she does not understand how things work in Sweden. Since Marharita has, after all, understood some of how it works, she turns to Stockholm LS, becomes a member and gets a short consultation. Two days later, she is informed that her full salary has been paid. ”I showed that I had joined the union and which union it was. Within a couple of hours, I had the salary.”

			41.

			Oleksii spends just under a month working on the conversion of a salon for an exclusive car brand in Danderyd. The agreed wage is 110 SEK per hour. That the work is undeclared is understood, as Oleksii has no work permit. The employer has also assumed that Oleksii is without rights, because when the work is finished he only pays out a fifth of the wage and says that Oleksii will have to settle for that. Oleksii turns to Solidariska Byggare. Before the month is finished, Oleksii has received his pay.

			42.

			Oleksandr lives and works all summer and into the autumn in Idre, where a new holiday village is being built. He has a written employment contract with a company covered by a collective bargaining agreement and is entitled to work under the Mass Refugee Directive. As far as he can tell, everything is right and proper. On the ground, he doesn’t have much contact with other workers, but regularly sends home photos of himself. In the background you can see the work progressing. For the work in July, he is paid as planned. He doesn’t know that the salary on the contract is only just over half of what he is entitled to under the collective agreement. Nor does he know that the 60-hour week entitles him to a substantial overtime remuneration. He works all of August and half of September in this way before being sent to Stockholm. The supervisor then stops answering the phone. Since Oleksandr’s son-in-law is a member of the Solidariska Byggare, he attends a meeting of members. When the union contacts the supervisor, he says he has never worked in Idre. The employer admits that he has been there and supervised the work, but it has been as an unpaid service to a friend, as a consultant. The union contacts the main contractor, who says he has no responsibility for the wages of subcontractors. In the subsequent negotiations, the company is represented by a legal representative. They now claim that Oleksandr has been living on the site for nearly three months, but that he has never worked. He has been walking around taking photos and picking mushrooms and berries. The chances of winning the case and reclaiming the unpaid wages under the collective agreement are considered good.

			43.

			Mykola will come to Sweden from Ukraine in 2020. Here he applies for asylum. Almost immediately, he finds an employer who offers him a permanent job and, in the long run, a work permit. According to the contract, the salary is SEK 17,000 a month. The contract also states that the company has an affiliation agreement with Byggnads, but Mykola understands very little of this. Since the salary is so much higher than in Ukraine and covers both expenses here in Sweden and for his wife and daughter in Ukraine, he does not complain. Eventually, a track change is made. According to the application, the salary is just over SEK 36,000. In reality, it is raised by a few thousand crowns, but as the assignments become more and more sporadic, the actual monthly salary remains an average of SEK 12,000 after tax.

			The work is varied, including polishing the national coat of arms outside the Parliament, and as long as Mykola is here and the family is there, the situation works out. However, with Russia’s invasion, the situation changes dramatically. As long as he was here by himself, it was enough to rent a bed in Stockholm. Now the family needs something of its own, and if you’re going to support a family in Sweden, SEK 12,000 isn’t far enough. Outside the Migration Agency’s offices in Sundbyberg, Mykola sees an advertising leaflet from Stockholm’s LS. He goes to the meeting and asks if it should really be like this. The short answer is no, it shouldn’t. Mykola takes the information to the manager and is dismissed at the meeting. It becomes a union matter. Mykola wins a year’s salary and the union wins a substantial amount of money.

			44.

			Ana comes from Venezuela and gets a job in Sweden as a construction cleaner in a medium-sized company with a collective agreement. She works for SKANSKA and PEAB, among others, cleaning construction sheds. Additionally, she cleans the private homes of various construction managers in return for the job contracts they have given the company. She also cleans the home of her own boss. Although the company has a collective bargaining agreement, she does not receive any of the allowances for non-standard working hours under the collective bargaining agreement.The collective agreement does not allow for hourly work, but Ana is still called in from day to day. Her boss also requires her to be available at any time of the day, and he may call late at night to tell her to come in the next morning. When he gets angry, he yells at her, calls her a ”whore” and says he’s going to kill her. The company has several undocumented women from various South American countries and they are treated even worse. Stockholm’s LS blockades the company, raises the alarm in the media and demands retroactive wages for Ana and a colleague. Later, Stockholm LS takes the company to the Labour Court for the dismissal of two undocumented workers from Chile. The parties settle by the company paying large damages. 

			45.

			Konstantin arrives to Sweden from Ukraine in spring 2022. Through a Russian-speaking intermediary, he gets a job in a Swedish company with a Polish-speaking supervisor. The salary is supposed to be SEK 90 per hour. He will be sent to do renovation work at one of Sweden’s biggest gym chains. As they prefer not to disturb customers, some of the work is done at night. But the pay never arrives, and when Solidariska Byggare talks to the employer, they deny that they know of Konstantin’s existence at all. A demand is made to the main contractor, who calls in their employer organisation, The Swedish Construction Federation. Since there is no employment contract, the claim is disputed. Fortunately, Konstantin is already a member of Solidariska Byggare and knows the importance of good evidence. With films, photographs and text message conversations, he can prove employment. The Swedish Construction Federation advises the main contractor to pay. Konstantin is paid according to the collective agreement, including an allowance for night work.

			46.

			In the spring of 2021, Olena repaints the stairwells of a housing association in Södermalm. Because she is undocumented, she does not get an employment contract. The employer supervises the work. When Olena asks for her wages after two weeks, the employer says she was employed by a Polish subcontractor. He also says that Olena has stolen a paint sprayer worth the same amount as her outstanding wages and that the case is therefore closed. After a number of months, Olena hears about Stockholm LS. The union recognises the employer. He had previously run another company with the exploitation of Ukrainian migrant workers as its main business idea. The union contacts the main contractor, but the time limit for contractor liability has expired.

			Shortly after the outbreak of war, the union is contacted by a journalist at the public Swedish radio who wants to know more about the situation of Ukrainians in Sweden. A report is written about Olena and her family who are still in Kherson. Shortly after the report is broadcast, a painter calls her. They offer Olena a decent job with a collective agreement and Swedish colleagues. At the time of writing, Olena has been working there for six months and is for the first time enjoying her job in Sweden.

			 47. 

			Ruslan finds employment in Sweden for the first time in 2019. On paper he works for a Polish construction company, but in reality, he works without a work permit for a Swedish construction company. When Russia invades Ukraine, the Swedish employer makes sure Ruslan is allowed to work under the Mass Refugee Directive and then transfers him to the Swedish company. They sign a full-time, permanent employment contract. Ruslan is accommodated with his family in a detached building on the employers’ farm. It is very primitive, but during the summer it matters less. Ruslan sometimes works a lot and at other times nothing at all. The wages are as they should be, and at first Ruslan thinks that things will work out in the end. When the summer turns into autumn and the salary is still much lower the contract promises, Ruslan raises the issue with the employer. A conflict arises, and leads to Ruslan and his family immediately leaving - Ruslan would say ”fleeing” - the accommodation. When Ruslan turns to Solidariska Byggare, he is clearly afraid of the employer. He is reassured by other members who explain the strength of joining forces. After a few weeks of negotiations, wages are settled in accordance with the employment contract and collective agreement. Ruslan receives just over 100,000 kronor.

			48.

			As soon as Murat hears about Solidariska Byggare, he becomes a member. He then has no problems with his employer. Three months later, it turns out that the company has not paid neither overtime nor holiday pay. After negotiations, Murat is paid in full.

			 49. 

			Musa needs a job that will give him a work permit, and finds a company that claims to have a collective agreement. He is hired as an upholsterer for SEK 21,272 a month. The contract refers to a collective agreement with the trade union Unionen. Musa works for three weeks before someone explains to him that anyone who wants a work permit as a painter must earn SEK 10,000 more a month. He leaves the job, but does not get paid. Six months later, he hears about Solidariska Byggare and joins. He receives his salary a week after the bargaining proposal lands with the employer.

			50. 

			Six thousand kronor in cash is the salary Maksud receives for five months of work for a Swedish construction company. The company has a collective agreement with Byggnads, and Maksud has all the paperwork in order. The wage debt grows very large, which on the one hand is difficult to understand, but on the other hand is quite simple. The employer has threatened that anyone who leaves work early will lose all outstanding wages. The larger the debt, the more difficult it has become to leave the job. Maksud comes into contact with Stockholm’s LS through work colleagues. For the union, Maksud is one of a dozen members who have been exploited by the same company; sometimes individually, sometimes together. Unfortunately, almost six months have passed since the wage debt was incurred before Maksud found the union. This means that the time limits for both contractor liability and the state wage guarantee have passed. In negotiations, the company offers Maksud a good monthly salary with immediate payment in exchange for waiving all other claims. Maksud does not accept the offer. Although he is in need, he is not prepared to compromise the value of his work. He wants us to take it to court, if only to put the company out of business and thus prevent it from continuing with its exploitation. While waiting for the court case, the union contacts one of the clients Maksud has been working for during two months. When the client hears the story, he is clearly pissed off. Together with the main contractor, they agree to pay Maksud not just for the two months he worked on their project, but for his entire employment.

			51.

			Modiyor turns to Solidariska Byggare when he is fired after a year and a half of work. The grounds for his dismissal soon prove to be very weak. When the union reviews the contract, it also reveals a host of other shortcomings: no sick pay, no holidays, no redundancy pay, no overtime pay, no travel pay, only two weeks’ notice... The company has tens of millions in turnover, hundreds of employees and a collective agreement with Byggnads. Modiyor receives SEK 240,000 in wage settlement and damages.

			52.

			In autumn 2019, Sofia moves to Sweden from Uzbekistan to live with the man she met online. She manages to get a job as a cleaner at a hotel in Stockholm fairly quickly. For almost two years, she takes on extra shifts and cleans both day and night. Despite low pay and hard work, she enjoys her job. In the summer of 2021, she gets a new supervisor. A conflict emerges immediately, and after several months of trying to make life difficult for Sofia, the supervisor decides to terminate Sofia’s employment. During the hearing, Sofia tells the manager and his lawyer about the misconduct. Eventually, the lawyer asks anxiously how much Sofia is really demanding from the hotel. Sofia replies, ”Nothing. I demand nothing. I loved working at the hotel. My workmates became my family when I left my own. Now I’m saying no for the sake of my friends, for those who are still at the hotel.”

			53. 

			In Russia, Vadim works, among other things, as a vocational teacher for plasterers. When he leaves Russia, he does so for political reasons. In Sweden he makes contact with a Swedish company. Although Vadim does not have a work permit, he is hired under the same arrangement as the company uses for its six Ukrainian employees. The owner has one company in Sweden and one in Poland. Through the Polish company, he hires Vadim out to his Swedish company.

			Vadim is sent between different objects in Western Sweden. Among other things, he is helping to complete the construction of a villa and the renovation of a hotel. Four of his Ukrainian colleagues are sent to the Vemdalen ski resort to build a holiday village. When most of the salary is not paid, Vadim is shuttled between the couple who effectively run the Swedish company and the owner of both companies, and himself runs the Polish company. Vadim finally realises that this is a scheme to cheat the employees out of their wages. He finds Solidariska Byggare and brings his Ukrainian colleagues with him.

			The total wage debt amounts to several hundred thousand and although the Swedish company signed contracts directly with three of the workers a few months into their employment, they claim to have no responsibility for the wages. Furthermore, the main contractor for the work in Vemdalen claims that these particular workers have never been there despite being able to show time sheets in the employer’s app and pictures on site. For the union, it is clear that all parts of the contracting chain have stepped in to cover for each other.

			When Solidariska Byggare files for bankruptcy against the Swedish company, cohesion crumbles. In the district court, the company’s owners blame everything on the couple who run the Swedish company. The company manages to avoid bankruptcy, but soon the couple contacts Solidariska byggare. Among other things, they hand over long email conversations between the company and the main contractor detailing the members’ work in Vemdalen. The conversations also clearly show how it was agreed to cover it up. A contractor’s liability of a total of SEK 200,000 is paid out. Since Vadim did not work in Vemdalen, he is not covered by this payment. While Vadim waits for a decision from the Migration Agency and for the union to succeed in claiming his salary, he organises free courses in tiling for other members of Solidariska Byggare.

			54.

			After two years of the pandemic, Viacheslav no longer sees any possibility of supporting his family in Ukraine. He therefore goes to Sweden. Through Svenska palmen he gets in touch with the middleman ”Vlad”. Vlad does not require a work permit and promises cash payment. Viacheslav makes his way to Kungsbacka, where a whole new district is emerging. Together with a whole team of undocumented Ukrainians, he participates in the completion of a couple of wooden apartment buildings. The work goes on for three weeks. Then Vlad announces that the Swedish company that hired him will no longer pay anything. Vlad pays for the work done and then disappears. The owner of the company that hired Vlad promises to pay the workers if they just stay and finish the job. The former client thus becomes the employer. In a hurry, Viacheslav and his colleagues work long weeks, always six-day weeks and often twelve hours a day. When they have worked more than 300 hours without pay, unrest begins to spread through the group and they go on a wildcat strike. They sit on their hands for two days before new promises of money get them back to work. The employer is very pleased with Viacheslav’s work and so takes him to another property, a very exclusive villa in the already exclusive Hovås. Since Viacheslav is not paid any more, the money he has actually received soon runs out. In the end, he has to ask the family to send him money rather than the other way around. According to the collective bargaining agreement signed by the employer, the company now owes Viacheslav over 100,000 kronor. At a meeting with all the employees, the employer warns the Ukrainian workers to go to the union. If any of them do so, no one will get their money. Viacheslav contacts Stockholm’s LS, but does not dare to pursue his case. The visa-free months come to an end and Viacheslav returns to Ukraine. The employer stops answering text messages and calls altogether. Viacheslav contacts the union again. The union calls for negotiations. The negotiations turn farcical. Despite the fact that Viacheslav worked in the company’s clothes, with the company’s tools and on two of the company’s sites, despite the fact that Viacheslav was supervised by the company’s employees, lived in accommodation provided by the company, reported time on the company’s forms directly to the company, and entered and exited the cordoned-off area using a code provided by the company, the company first claims that he never worked on the sites and then that he was always employed by the subcontractor who has long since left the site. The Gothenburg LS decides to enact a blockade. Both the company and the main contractor refuse main contractor liability. Within a month the main contractor goes bankrupt and shortly afterwards the employer follows. A year after Viacheslav leaves Sweden, he receives his wages through the state wage guarantee. Those who did not dare to turn to the union are left without compensation because the time limits have now passed. They have all been trapped in Ukraine since the outbreak of war. 

			55.

			When Igor is made redundant, two months’ wages are already missing. According to the employment contract, the notice period is one month. The boss offers 20,000 SEK in cash. Igor declines and turns to Solidariska Byggare. Within a month, he has received all three months’ wages and, according to an extract from the Swedish Tax Agency, the employer has finally paid income tax for the entire period of employment.

			56.

			Sisters Eleni and Angeliki leave Georgia in search of a better future. In Sweden, they get in touch with a company that carries out various cleaning jobs: home cleaning for various private clients, stair cleaning for one of the public utility companies and construction cleaning for large companies such as Skanska and Wallenstam. The company appears to be serious, is fairly large and has a collective agreement. The fact that the sisters do not have work permits does not seem to cause any major problems for the employer. The company even uses pictures of one of the sisters in its advertising. In the end, the company agrees to apply for a work permit for the sisters. The application to the Migration Agency is spotless. In reality, the sisters are forced to pay back part of their salary every month as compensation for the work permit. They can’t complain about that because the employer can withdraw the permit at any time. Nor do they complain when the boss starts making a series of arbitrary pay deductions (because they dress in a way he doesn’t like or because they have the ”wrong attitude”). They don’t even complain when the manager sexually harasses them. But somewhere along the line, the bar has been raised. Angeliki stops paying back part of her salary and is immediately fired. Through a Georgian-speaking interpreter, she finds her way to Stockholm’s LS. When the union calls for negotiations, her sister is also dismissed. After negotiations, the sisters each receive almost three months’ pay. 

			57.

			Vitalii arrives in Sweden in the summer of 2022. While the Migration Agency reviews his application for protection under the Mass Refugee Directive, he earns his living by working for a Swedish construction company. Vitalii is supervised by a Polish-speaking man and carries out three small renovations at different addresses in Stockholm. When the decision comes from the Migration Agency and Vitalii wants a legal job, the employer terminates the employment and gives Vitalii 6,000 SEK in cash. This corresponds to an hourly wage of just under SEK 50 and is a fraction of what they had agreed on. Vitalii finds Solidariska Byggare through a friend. After some investigative work, the union finds the company and its Swedish owner. After a threat of conflict, the full salary is paid.

			58. 

			By the time Zarif signs on for a new job in the summer of 2021, he has been in Sweden for five years and has gone through all the usual exploitation procedures. The fact that despite long weeks and long days, usually ten hours a day and six days a week, he has managed to learn some Swedish, which means that he can now work directly for a Swede. Not having to deal with the Turkish- and Russian-speaking worlds in which he has worked so far feels like a big step forward. It’s also off to a good start. For several months, he works almost normal working weeks, has time to have a life outside work and gets paid on time. But then something happens. First a small part of the salary is missing, then most of it and finally no salary at all. The boss promises and promises. Zarif and a fellow worker turn to Solidariska Byggare. It turns out that the company’s owner has a long string of bankruptcies behind him and is now once again up to his ears in debt. The union files to bankrupt the employer. The employer settles the debt the night before the trial and promises that the rest will be paid within a week. The money does not come and the union again files to bankrupt the company. This time, someone else beats them to it. Since the employer has gone bankrupt before and is now not cooperating at all, the bankruptcy trustee is suspicious. Unfortunately, it is Zarif who suffers. For six months, he is constantly asked for new information. He has to wait eight months for the last two months’ wages.

			59.

			Dilshod comes to Sweden from Uzbekistan on a Polish work visa. Although he is not actually entitled to work in Sweden, he is employed by a Swedish company. When the company wants him to apply for asylum in order to be able to change tracks through the company, Dilshod does as he is told. The contract that is drawn up is adapted to pass the Migration Agency’s checks. Dilshod has a monthly salary at the level of the collective agreement and otherwise decent conditions. The agreed monthly salary is also paid, but the working weeks are 60 hours rather than 40, and he is expected to do the extra work without pay and as payment for the work permit. Dilshod is not complaining. After all, the pay is so much higher than in his home country. But then the employer starts making a series of deductions. Among other things, the employer writes that Dilshod has been on holiday even though he obviously has been working. Dilshod raises the issue with his boss, but is not heard. When the main contractor offers work, the decision is not very difficult to make. Although Dilshod resigns in accordance with all the rules of employment, the labour contractor sees the transfer as a personal betrayal and withholds the final wages. Six months later, Dilshod hears about Solidariska Byggare and immediately joins. The union calls for negotiations. The company rejects all demands and leaves the negotiation. The union puts the company on blockade. The company agrees to a wage settlement of SEK 100,000.

			60.

			Nursultan is from a troubled and deprived corner of Kyrgyzstan. During his time in Sweden, he has managed to support his family through short and long stints in the construction industry. In the spring of 2020, he receives a very attractive job offer. For several months, perhaps as much as a year, he will work on an extensive renovation of a villa on a beachfront plot at Skurusundet. Nursultan sees the fact that the employer, a man Nursultan found in a forum for refugees from Central Asia, offers him accommodation at the workplace as nothing but positive. On the one hand, he saves a couple of thousand on bed rent every month, and on the other, he saves a couple of hours of travel time every day. Together with two colleagues, Nursultan is crammed into the villa’s garage. The work is dirty. Without protection, they tear up a rotten part of the house and remove tiles in the bathrooms. The time they save travelling is spent working. Since no one else lives in the house, they can work undisturbed from early morning to late evening. The boss occasionally drops by to check on them. They report on their time and receive instructions for further work. The boss has been in Sweden for a long time and always has something to tell. One day he tells them that his father is hovering between life and death. Nursultan and his colleagues are seized with empathy. Although they themselves have no money, they feel it is their duty as fellow countrymen and good Muslims to help. Nursultan pawns the family house and transfers a few thousand dollars to the boss’s brother. Everything is so temporary that it seems risk-free. Within a week, the boss will be paid by the client and Nursultan will not only get the loan back but also get the salary he has earned. That won’t happen. Through constant new stories, the boss borrows more money from Nursultan and his workmates. In the end, it doesn’t work anymore. Not only is Nursultan’s family waiting for money for the inevitable expenses. They have now also begun to receive visits from the lenders, who threaten to submit the house for foreclosure. Nursultan and his colleagues declare that they will refuse to work if they are not paid immediately. Two days later, the border police arrive and raid the workplace. Coincidentally, the employer is there. He explains that they must keep quiet about his role if they want their money. Locked up and separated from each other, Nursultan and his colleagues do as they are told. Nursultan is the only one who is not immediately deported. While awaiting deportation, he is released and finds his way to Stockholm’s LS. Pretty soon it becomes clear that the employer has cheated about twenty others out of their wages and is now a wanted man. It also emerges that the employer has been convicted of conspiracy to commit terrorist offences. After incurring gambling debts, he allegedly received an order from ISIS, but then never carried it out. The employer has now disappeared and the client regrets the incident, but does not see himself as personally responsible. Nursultan is deported without receiving his wages. Within a few months, more Central Asian workers appear who have been cheated out of their wages on the same property. In the summer of 2022, the employer is back in Stockholm to defraud more workers in the construction industry.

			61. 

			For six months Taras works for a Swedish company with a collective agreement. They mainly renovate villas and apartments in the Stockholm area, but there are also a few larger projects. Taras describes his boss as a slave-driver who constantly reminds his employees that their future in Sweden depends on him. In the end, Taras decides that after all, it is better to be his own man and work for a crappy salary back home in Ukraine than to slave away at a well-paid job in Sweden. As punishment for the perceived betrayal, the employer says he will not pay the last wage. Taras joins Solidariska Byggare, which sends a negotiating request. Two days later, Taras sends a message to one of the union’s negotiators. ”I don’t know what you said to him, but the boss was like a completely different person. He’s paying wages and holiday pay now.” Taras pays membership fees for a year and then leaves Sweden.

			62.

			Dobromir is still in his home country of Bulgaria when he gets in touch with a Swedish company that urgently needs three truck drivers. They promise 12 euros an hour, more than twice what he earns in Bulgaria. Dobromir consults his family and then decides to leave. The Swedish job is not substantially different from the one he usually does in Bulgaria. But he misses being able to talk trash unhindered with his fellow workers on loading docks and on workers’ hooks. In English, therefore, it is very tricky. The first salary is big by Bulgarian standards, but not as big as he expected. The second salary seems to be half. Not only is there no payment for the hours he drove. For the hours and days that he just sat and waited, nothing at all has been paid. The third and fourth salaries are barely higher than a Bulgarian salary. The only question is where he should turn with his complaints. Neither the police nor the tax office can do anything. Dobromir gets in touch with Stockholm’s LS via an advertisement on Svenska palmen. Soon his two Bulgarian colleagues join him. In the settlement, the three win a total of 10,000 euros.

			63.

			 Vera comes to Sweden mainly for the sake of her adult son. Since her now deceased husband was dark-skinned, she worries that her son will have a hard time in Ukraine. As an undocumented migrant, she finds a job through Svenska palmen for a Russian-speaking woman needs help with the children for a few hours a week. Vera is very fond of children and longs for grandchildren, but understands that it is still some time away. Vera agrees with the woman on a salary of SEK 400 per day. Initially, Vera works a few days a week. The youngest child is only one year old and is therefore with Vera all day. The two older children are picked up by Vera from nursery school and then make sure they have dinner and a bath. The days quickly become longer and more numerous. Within a month, Vera is working six days a week and at least ten hours a day. The children’s mother does not work in the strict sense, but has some kind of business in her home country in the Baltic States. With Vera’s salary, things are as they are and the wage debt is growing. Worryingly, Vera often finds empty wine and liquor bottles in the apartment. Finally, Vera informs the employer of her concern for the welfare of her children. The conflict that ensues becomes so intense that Vera feels she can no longer stay at work. The wage debt is then SEK 30,000 and the already very low hourly wage has thus fallen below SEK 30 an hour. Vera hears about Stockholm LS from someone in her parish and makes contact. The union calls for negotiations. The woman confirms the employment and the conditions on the phone. The union demands a normal wage and when it is not paid by the specified date, the case is forwarded to the Enforcement Agency (Kronofogden). For the sake of the children, the Social Services are also contacted. The debt collector considers that the woman has ”left” and the case is closed. The union considers the chances of winning a case in the district court to be good, but the risk that the woman will then be unable to pay is imminent. The case is therefore dropped. Three months later, Vera notices a message from the woman in a chat group for Ukrainians. ”Urgent need for nanny. Accommodation offered.”

			 64. 

			When the war breaks out, Anton is in Israel, working on a farm. Shortly after the outbreak of war, his Israeli work permit expires. Anton then wants to join his brother at the front. His mother, Antonia, persuades him to go to Sweden instead and meet her there. They arrive in Stockholm and are assigned a place to live. Everything is fine and they are well taken care of by both volunteers and the authorities. But they have not come to Sweden to be looked after. They have come to work. On the one hand, they want to do well for themselves and, on the other, idleness is so hard to bear for those who are used to hard work. In a forum for Ukrainians in Sweden, they find an ad for work in greenhouses. The fact that the contact person is Ukrainian himself gives them security. Antonia and Anton leave Stockholm for Skåne, in the south of Sweden. Soon the work begins, but very little turns out as they had planned. They have been promised written employment contracts and settled conditions. For Antonia, it is once again a question of doing the right thing. For Anton, it’s also a question of getting the Migration Agency to speed up his asylum process. Since he was outside Ukraine when the war broke out, he is not entitled to protection under the Mass Refugee Directive and must therefore rely on the normal asylum process. It can take months from the time an asylum application is submitted until the asylum seeker is allowed to work in Sweden. Being able to show an employment contract usually shortens the waiting time from a few months to a few days. However, neither Anton nor Antonia receives a written contract. They do, however, get a job similar to few others they have had before. Partly it’s the hours. They start at 6 a.m. and are expected to work until the boss gives the go-ahead to go home. At best, it’s just after eight in the evening. On the first day, Anton trudges home to the barracks just before midnight. By six o’clock the next morning, he’s back in the greenhouse. Anton’s work includes spraying the strawberries with dilute nitric acid. He gets no protective clothing and no training. When he goes to mix a new batch, he accidentally splashes undiluted acid on one foot. He tells the supervisor, who says it’s probably not that bad. Anton works on. The acid eats a hole in his shoe and in a desperate attempt to escape the pain, Anton pulls it off. The front of his foot and three of his toes are covered in burns. Antonia asks permission to take Anton to the hospital in town. She is not allowed. The supervisor gives Anton an ointment and tells him to get back to work. Anton works for a few more days. His foot swells up, Anton has a limp and a fever. When the company owner scolds him for working too slowly, Anton and Antonia finally have enough. They leave work. They are told by their boss that they have forfeited their right to their outstanding wages. Anton goes to the doctor, who notes extensive burns. He may have to undergo skin grafts from other parts of his body. To warn others, Anton posts his story on that forum for Ukrainians. One person advises him to contact the Stockholm LS, which soon demands part of his salary in cooperation with the Malmö LS. In three separate legal proceedings, the case also goes to trial. One is purely labour law and involves, among other things, fair pay for the work done and damages for provoked dismissal. Two are criminal and concern the workplace accident and human exploitation respectively. 

			65.

			Alina comes to Sweden from Ukraine under an international exchange programme negotiated by the Swedish Municipal Workers Union. Under the programme, Alina and her boyfriend Mykhailo will do an internship with a Swedish farmer. During the first six months of their apprenticeship, they will receive half of the minimum wage in the collective agreement, equivalent to SEK 60 per hour before tax. There is no requirement that the employer has a collective agreement, nor are there any checks on the conditions carried out by any party. It is obvious that Alina and Mykhailo do not need a learning period. They have both worked in agriculture before, and just a few months into the job Alina is offered a supervisory role. At the same time, Mykhailo is given the main responsibility for spraying. The so-called internship does not include any training elements, nor do the trainees have any supervisors. The pesticides and fertilisers Mykhailo work with on a daily basis are subject to a number of regulations. They can only be handled by specially trained staff wearing special protective clothing, which is in turn kept in special facilities. Mykhailo receives no training, no protective clothing and his clothes, wet with poison, are hung out to dry in the cramped quarters. When inspections are carried out by the municipality and authorities, they are asked to say that the company owner and his son are the only ones working in the spraying business. They are the only ones with the proper training and formal qualifications. Both Mykhailo and Alina work very long hours. The time sheets show how they work double full-time hours month after month. The manager makes arbitrary deductions from the reported hours. They are not paid for overtime or unscheduled work. Nor are they given a work schedule but are expected to be constantly available for work. The supervisor and manager decide from day to day when the working day ends. Usually it is very late. There can be a month between the few days off. Alina hears about SAC through Anton and Antonia. In cooperation with Malmö LS, the union calls for negotiations. The starting point is wage regulation on a par with the minimum wages in the nearest collective agreement. After a year of work, the difference between what is actually paid and the standard collective agreement is SEK 300,000, per person. Negotiations ended in disagreement and the case will now go to court.

			66.

			Artsiom’s first Swedish employers failed to fulfil their obligations and as a result Artsiom gets into trouble with the Migration Agency. When he takes up employment in Sweden for the second time, it is therefore during a gruelling process of appeals and retries. If he is to have any chance at all of staying, he is at the mercy of his new employer. Returning to Belarus is not an option. To be safe, Artsiom endures every abuse, every unpaid hour, every ill-spoken joke and every conscious or unconscious attempt at humiliation. It will be a lot to bear. Not a day goes by without the Swedish boss calling him names in front of his colleagues, in their private text message conversations or in front of all the customers at the hardware stores and petrol stations. As if it was his nickname, the boss consistently calls Artsiom ”faggot”. In the dense text message conversation, the boss also uses other nicknames: kurwa, idiot, stupid fuck, dumb fuck, dick, pussy, bitch, IQ seagull, asshole and mongoloid. When Artsiom tries to speak up, the boss explains that it’s just a joke. When Artsiom asks him to stop with the jokes, things calm down for a while. When it starts up again, it’s even worse than before. When assigning work tasks, the supervisor comes with a time requirement, a set number of hours to complete them. When Artsiom doesn’t have time, he is forced to work on weekends and evenings. He is not paid for the extra work. During what should have been a holiday, he is repeatedly called in to carry out various tasks. There is very little recovery and rest. As working conditions deteriorate from poor to intolerable, the situation in Belarus worsens, first with the mass demonstrations and then with the war. When Artsiom finally finds his way to Solidariska Byggare, he is in very bad shape. Negotiations with the company go nowhere. Now blockades and legal action await.

			67.

			At the company Serhii is working for in 2021, all of his colleagues are from Ukraine. Very few of them have work permits and many work for three months at a time, which is the period that Ukrainians are allowed to stay in the EU without a visa. For those who don’t arrange it otherwise, the employer offers accommodation in a warehouse building at the company’s depot. The rent is SEK 2,500 per bed per month. Serhii chooses to find his own accommodation, something that will later prove decisive. With the exception of the supervisors, all employees have the same working hours and the same pay: ten hours a day, six days a week and one hundred crowns an hour. The work continues on for a couple of months. Serhii gets paid and sends home the lion’s share. But then, during a facade replacement on a large villa, some kind of conflict arises between the employer and the contractor, or possibly between the contractor and the client. After working on the project for a month, Serhii is instructed to leave work immediately. There is no pay. Serhii gets in touch with Solidariska Byggare. Information comes from an independent organisation that the contractor has links to Belarusian organised crime. Together with the member and with external help, a series of security measures are taken. The union calls for negotiations. Despite photographs, videos and written conversations confirming the employment, the company claims that it has never had any previous contact with Serhii. Through contacts, Serhii and the union learn that the employer is looking for him. Rumour has it that they want to settle the dispute outside of negotiations. But since their version of what ”settle” means could be almost anything, and since they’ve already had their chance to make things right anyway, Serhii won’t let himself be found. The union turns to the client. It turns out that the two companies have been working together for many years. The client takes jobs from customers who trust what they see: a Swedish company with a collective agreement and Swedish employees. Once the contract is signed, the work is leased out to Serhii’s employers, who step in with their large, cheap and highly flexible labour pool. Since the client, unlike the employer, has a reputation to consider, it pays the final salary, at the level of the collective agreement and according to the contractor’s responsibility. Serhii returns to Ukraine. Serhii’s employer then puts the company in question into bankruptcy and transfers the business to another of its companies. Within six months, Solidariska Byggare receives a new case involving a Ukrainian builder who was cheated out of his wages in the same scheme. He too receives his salary.

			68.

			When Aleksandrs comes to Sweden from Latvia in the summer of 2022, it is solely to make money. A compatriot hires him through his Swedish company and puts him up in a hostel for migrant workers. He does not receive a written employment contract, but since he gets an ID06 with his name and the company’s, he is not particularly concerned about the lack of a contract. It also starts well. One week he works as planned. On Sunday, he is told that there will be no more work for a couple of weeks. After the involuntary holiday, work is irregular. Sometimes he works all week, sometimes just a few days. The pay is even worse. He gets a small amount of food, but despite his employment he has more expenses than income. A few months into his employment, he explains to the employers and supervisors that they have to pay his wages. In response, he receives several heavy punches, or perhaps even both blows from both fists and knees, which leave him unconscious on the carpet. Along with a couple of fellow workers, he turns to Solidariska Byggare. It turns out that the union has more members at the company and that they too have problems with wages. The members testify about a company with at least twenty employees and a kind of unit wage of twelve euros an hour. According to the Tax Agency, the company pays employer’s contributions equivalent to no more than two employees. The company does not want to come into conflict with the union and therefore pays wages quickly. Those who demand more than just wages per hour worked also receive more. However, no one goes to the lengths of claiming everything they are entitled to (compensation for holidays, overtime and travelling time, damages for unfair dismissal and breach of the holiday law, pay during notice periods and waiting periods...). The police are still investigating the abuse.

			69. 

			 In one of Stockholm’s northern suburbs, a new townhouse area is being built. Ulugbek will be there in the final phase. Through Svenska palmen he makes contact with an Uzbek man who promises work in the coming months. Ulugbek’s job is to install the plasterboard on interior walls. For this, he will receive SEK 3,000 per finished room. The rooms are of different sizes, but he expects them to take an average of 40-50 hours, including assembly, filling, and sanding the joints. He does a few floors, but the payment does not come as promised. He is told by the middleman that the money will come soon. So Ulugbek makes a handful more rooms. Since he has been involved before, he then demands payment of the wages, or else he will go on strike. Ulugbek receives 800 euros in cash and is told that his services are no longer needed. He turns to Solidariska Byggare. The middleman turns out to be an old acquaintance. It’s the same man who tricked Nursultan and then sent the border police after him. Through the client, Ulugbek has found out that the middleman is now using a new company. The company has featured in other schemes encountered by Solidariska Byggare and appears to be registered with various frontmen and rented out to the highest bidder. The union is sending the negotiation request and payment demand through police notification. Demands are also sent to the client, also known from previous cases, and to the main contractor, a company with a nine-figure turnover. A blockade is also carried out on the site without the main contractor coming to the negotiation. Despite the size of the company, it takes three months for the police to notify the main contractor’s representative. A legal challenge and further blockades are now expected. The chances of Ulugbek being paid at the level of the collective agreement are considered reasonable.

			70.

			For two years Azamat works in a pizzeria in the Stockholm area. For the whole of the first year he does not have a work permit. His working days start early and end late. Four out of five weekdays he works from 9 am to 10 pm. In addition, he works all weekends and public holidays. Then the working days are usually even longer. He receives SEK 18,000 a month for his work, equivalent to just over SEK 50 an hour. But, as the employer constantly points out, it also includes the privilege of baking his own pizza for lunch and dinner. After a year of working as an undocumented migrant, Azamat gets his work permit. In practice, it makes little difference. Azamat continues to work just as hard and initially receives the same salary. If he were to work one full-time job rather than two, the salary paid would be reasonably in line with the salary on the contract after deducting income tax. However, it turns out that the company does not pay any tax. For Azamat, that means his work permit is in jeopardy. When he brings the problem to the attention of his manager, his salary is reduced by SEK 3,000. Azamat appeals to Stockholm’s LS, which calls for negotiations and demands a wage settlement. The negotiations are ongoing.

			71.

			As an asylum seeker and employee of a medium-sized cleaning company in Stockholm, Zarina submits her application to the Migration Agency for a track change. For the job itself, the application makes no difference. Zarina continues to clean schools and offices. She may not be paid for all the hours, but the difference is not very big. The changes come with a new supervisor. He demands that she work for free to a completely different extent and also explains that this is the price of the track change. Zarina goes directly to the management and demands compensation for the extra work. Within two days, the management contacts the Migration Agency and withdraws the application for the track change. As Zarina’s status as an asylum seeker in the process has expired, she is thrown into the uncertainty of having undocumented status. Through a friend, Zarina gets in touch with Stockholm’s LS. The union calls for negotiations. The company argues that the reason for the dismissal is the lack of a valid work permit, something they themselves caused. The union considers the dismissal to be unfair and demands damages of SEK 100,000. The negotiations end in disagreement. Before the case can be heard by the courts, the company is declared bankrupt. Zarina’s police report of human exploitation is also dropped. At best, Zarina can hope to get the holiday pay from the state wage guarantee. A future as an undocumented migrant now awaits her in Sweden.

			72.

			At Rustam’s employers, wages are paid in two stages: in the first stage, each person receives hourly or monthly wages in accordance with his or her employment contract, on which employer’s contributions and income taxes are paid. In the second stage, part of the net wage is either paid back to the employer or handed over as a wage to one of the many workers without a contract. The amount to be repaid is determined by the employers self-designed piece-rate system. For one square metre of removal cleaning he pays ten crowns. Since they usually work in pairs, Rustam’s share is half of the ten crowns. On good days, they get to do two slightly larger homes in a day. Then he gets a salary similar to the official employment contract. More often, it’s mostly waiting time, or the day is eaten up by long journeys between several small homes. Although he works as hard as he can, he always loses a quarter and sometimes as much as half of his salary. Since the system has always been a prerequisite for the employer to support his application for a work permit, and since virtually everyone else he knows feels the same way, he remains silent and works. Only when he gets in touch with the Stockholm LS does he understand that it doesn’t have to be this way and that something can be done about it. As long as he is tied to the employer via the work permit, he has to wait. When a conflict leads to the termination of his employment, Rustam contacts the union again. He can then show, among other things, how thousands of dollars have been transferred from Rustam’s account to the employer’s relative in his home country. During negotiations, the employer confirms both the transfers and the parallel payroll system. The company is represented by an employers’ organisation. The case is expected to go to court.

			73.

			Serhii connects with a fellow countryman through one of the many groups for Ukrainians on the Viber chat app. They meet in one of Stockholm’s residential areas. The compatriot offers SEK 100 an hour for a renovation. Two other Ukrainians are also working on the site. Like Serhii, they are officially in Sweden as tourists. In two weeks, Serhii manages to work 143 hours. When it’s time to pay, the middleman has disappeared. Through a person in the church he regularly visits, Serhii hears about the SAC and Stockholm LS. The union contacts the client. Because of the pandemic, she has been working from home and knows Serhii well. She knows nothing about the middleman, but shows invoices issued by a medium-sized Swedish construction company. The union demands wages to be paid according to the main contractor liability. The company pays wages according to the collective agreement and without delay, and then cancels all contracts with the subcontractor. Soon, one of Serhii’s colleagues, Dmytro, hears from him. He has heard from Serhii that the pay is not finished after all. The main contractor also pays Dmytro’s salary. The third colleague never hears from him.

			74.

			Muhammad arrives as a student from Bangladesh, meets a girlfriend and has a child in Sweden. After finishing his studies, he needs a job to stay in Sweden and finds work with a work permit at one of Stockholm’s biggest Indian restaurant chains. The chain has a collective agreement. Muhammad quickly realises that the expected services in return are substantial. The chain, like several other Indian restaurants, uses a management model called ”body contract” or ”Indian rules”. It means that the employee is given what he or she needs by the manager and in return is available for work without restriction. The salary is the minimum for a part-time work permit, SEK 13,500 a month, but Muhammad is expected to work seven days a week. After a few weeks, the manager tells Muhammad that he will be transferred to Norrköping. Muhammad says goodbye to his family and is housed in a storage room above the restaurant in Norrköping. At the beginning of each working day, Muhammad signs in at the staff register. At the end of the day, when the day has passed without any checks from the authorities or the union, the boss enters Muhammad’s finishing time. In the staff register, it therefore looks as if Muhammad only works a few hours a day. After a while, Muhammad cannot stand it any longer. A compatriot advises him to turn to Stockholm’s LS. The Stockholm LS puts the restaurant under blockade. The company compensates Muhammad.

			75.

			Fatema comes to Stockholm as a student from Bangladesh and studies here for several years. When her studies are finished, she needs a work permit so she doesn’t have to leave the country. She gets a job at a large Indian restaurant chain in Stockholm, not the same as Muhammad’s but also this one with a collective agreement. She gets a low part-time salary, but is expected to work seven days a week. When the restaurant has little work, she is sent out to distribute leaflets among people and cars. She also handles home deliveries of food via public transport. When a customer orders home delivery, Fatema has to run with the food to the metro and then run to the customer’s home address. One day, the manager gathers the staff and tells them that Fatema has made a number of mistakes at work. She is forced to do one push-up per mistake in front of the whole staff. The whole thing is filmed and posted on a staff chat. Fatema is a member of the hotel and restaurant union, HRF, but during the negotiations something goes wrong. The ombudsman signs an agreement for Fatema to waive all her claims against the restaurant in exchange for a small compensation payment, something she says she never agreed to. Since Fatema wants to protest against the ”Indian rules”, she turns to the Stockholm LS, which carries out protests at the restaurants. The restaurant where the protests take place will be closed within a couple of months.

			76.

			In early July 2022, Georgian Daviti is approached by a company offering work on a villa construction project. On the web, the company appears reputable and boasts the ID06 logo and a number of other security guarantees. As Daviti does not have a work permit, his room for negotiation is limited and he agrees to a ”fixed price” for the work. He will receive SEK 35,000 for a job that is expected to take a few months. In September, he will finish his work, but will not be paid. Through an acquaintance he finds Solidariska Byggare, which calls for negotiations. The company admits that Daviti did indeed work for them on the project, but that they only ”tested” him for a few days, and that he was then dismissed for lack of a personal identity number. The company also strongly questions whether Daviti, as an undocumented migrant, is really entitled to wages and union assistance. The union then contacts the client, who not only confirms that Daviti worked there for the entire period, but also tells them that he is still living in a caravan after the company broke deadline after deadline. Negotiations are ongoing. Prospects are considered good.

			77.

			Daniel works at a medium-sized Swedish construction company. When the industrial holiday starts, the employer announces that all work will stop. This is not something that has been announced before and Daniel had no intention of taking a holiday during the summer. Daniel immediately complains about the way the holiday issue has been handled and argues that this is not the way things should be done in Sweden. He does not receive a proper answer and therefore seeks the manager’s advice in private. When asked when Daniel will be back at work, the manager replies that the company will get back to him. This is not the first time Daniel has felt compelled to complain. In the past, employees have found it very difficult to get sick pay and wages according to the collective agreement. Weeks go by without the employer getting back to him. At the end of the summer, the colleagues get together for dinner. A picture from the evening ends up in a shared chat group. In the same group, they joke about a time when the boss brought the employees buns. ”I didn’t get my sick pay either, but we got cinnamon rolls anyway”. When the workplace manager comes across the content of the chat group, everyone involved is fired. The company calls the joke about the baked goods a ”gross disrespect to superiors” and considers it grounds for dismissal. The fellow workers turn to Solidariska Byggare, where two of them are long-time members. The union sets up a blockade at one of the company’s workplaces. The main contractor reacts very quickly and demands an explanation from the company. When the company cannot give satisfactory answers, it is thrown out of the site. Daniel and his fellow workers are awarded part of their wages in negotiations.
A number of issues remain to be decided by the Labour Court.

			78.

			Ahmed comes from a poor background in Bangladesh and has been working for the same restaurant chain as Muhammad for four years. He speaks only Bengali and works mostly as a dishwasher. For the same low part-time wage as the other employees, he works, depending on the season, six or seven days a week. In addition to working at the company’s various restaurants, he also works at the company’s food factory in Årsta. Eventually he can’t take it anymore and quits for health reasons. He then contacts Stockholms LS, which summons the company to negotiate. To Ahmed’s surprise, the company then presented a kind of hourly bank in which Ahmed had allegedly worked for several months without pay, with the agreement that this would be paid later. The company also wants to pay out outstanding holiday pay for the entire period of employment. According to the company, they have agreed to save the holiday. Ahmed disagrees with the company’s description of his employment, but accepts the large amount paid.

			79.

			Ricardo comes to Sweden from Colombia. After his asylum application is rejected, he remains undocumented and works for a man who gives him all kinds of assignments. Ricardo cleans schools, does gardening work and works as a handyman. He also works at his boss’s house doing gardening on weekends. One day, after a cleaning job, Ricardo is called to another client to help the boss carry tools out of his car and drops an iron skewer on his foot. The next day, his foot is round and Ricardo has to seek medical attention. The boss, who has had time to go on holiday in Spain, doesn’t wonder how he is doing and just keeps sending out messages with jobs he wants done. Ricardo sends pictures of his foot with the wound and says he can’t work. Although his foot has not yet recovered, after a few days Ricardo tries to do some cleaning work. As a result, the foot swells up again. Ricardo is then fired. The boss justifies it by saying that he is no longer of any use to Ricardo. Ricardo appeals to the Stockholm LS, who are now negotiating with the company.

			80.

			Abdullah comes to Sweden via Italy. In Sweden, he works as a waiter and counterman in a small Indian restaurant. For a year, he works six to seven days a week, almost exclusively at night and far beyond the time limits allowed by the Working Time Act. In the end, he works over 1000 hours of overtime. The company does not pay compensation for either overtime or non-standard working hours. When Stockholm’s LS calls for negotiations and threatens further legal action, the company pays out a very large sum in overtime compensation.

			81.

			Otgonbayars has a sister in Stockholm and once he decides to leave Mongolia, the choice of country is easy. In Sweden, he works as a truck driver for a small trucking company, a subsidiary of a Chinese restaurant chain. He works seven days a week and sleeps in the car. The travel times are recorded in the driving logs. He then drives deliveries all over Sweden. For his work, he receives a normal full-time salary. A few months into the job, the manager announces that unfortunately the salary will be delayed, possibly by a whole month. For lack of a better alternative, Otgonbayar continues to work. When no pay arrives, and the next month’s pay doesn’t come, Otgonbayar leaves the job. He gets in touch with the Stockholm LS and successfully negotiates three months’ salary.

			82.

			Pedro leaves Colombia with his partner. In Colombia, they cannot show their love openly. He comes to Sweden and gets a job and a work permit at a demolition company in Stockholm through a relative. The business consists of two companies with the same name, a limited company with a collective agreement with Byggnads and a sole proprietorship without a collective agreement. Pedro is employed by the sole proprietorship. As he has no accommodation of his own, he is assigned a room that the company has built in its workshop. On payday, the manager explains that only half is being paid now. The rent for the apartment is also deducted from half the salary. The delayed and non-payment of wages is a permanent feature of the coming months. When Pedro complains, the boss takes him to a grocery store and pays for a week’s worth of food, telling Pedro to be content with that. After six months, the company puts Pedro and his boyfriend to work with removing asphalt with a jackhammer eight hours a day for two weeks. A few weeks into the job, Pedro contracts ”white fingers,” a permanent nerve injury in his hand. When he complains, he is fired. Stockholms LS helps Pedro to get his wages and avoid rent deductions. The union’s regional safety representative also requests an inspection by the Swedish Work Environment Authority, which issues an injunction with a penalty payment against the company.

			83.

			In Nicaragua, Francisco is a prosecutor and as such is fighting corruption. The threats are not long in coming and soon he is forced to leave the country with his wife. He arrives in Sweden, has his asylum application rejected and lives in hiding. As an undocumented immigrant, he is forced to work in the construction industry. He works for a construction company in Söderort, at first on new construction and renovations for clients, but soon he is transferred to the boss’s villa. Where he is expected to carry out renovations. After a month of work, the boss declares that there is no more work. Fransisco is never paid for the work. On his next job, for a painting company, he is paid only half the agreed salary. In the end, he is granted a residence permit and finds work in a company with a collective bargaining agreement. The company does not pay any of the benefits of the collective agreement: no extra pay for uncomfortable hours, no overtime pay, no travel expenses, and no reduced working hours. Fransisco gets in touch with Solidariska Byggare through a friend. Despite blockades and a lot of publicity, Fransisco does not receive his wages from the first two companies. However, the third company manages to pay him retroactively in line with the collective agreement.

			84.

			Carlos comes to Sweden with the hope of a better life for his family. In Nicaragua, he has been offered a job as an asbestos cleaner and gets a work permit at a company that has a collective agreement and is a member of the Swedish Construction Federation. He has to pay a training course in decontamination and a kind of fee to the employer for the employment contract. After working for three years, he is suddenly fired. When Solidariska Byggare negotiates with the company, it turns out that large sums are missing in wages and compensation. Carlos is awarded damages for the verbal dismissal and for the unfairness of the dismissal. The union is awarded damages for failure to give notice.

			85.

			When Juan gets a job as a demolition worker for a medium-sized construction company, it looks as if he has succeeded against all odds, as if he has defied all the prophecies that a boy from very humble circumstances in Nicaragua cannot create a secure future for himself. Over the next four years, Juan is sent around various Swedish towns by the employer. He naturally finds it strange that he can be counted as an apprentice for so long, but he doesn’t complain. Nor does he complain about the lack of allowances. After all, he has no idea what is written in the collective agreements by which the employer is bound. When he and four colleagues are sent to work in Norrköping, it is initially just another assignment. Only several weeks later, they learn that the material they were tearing, wearing only shorts and t-shirts with the company logo, is full of asbestos. But it’s not for the risks that Juan and his fellow workers eventually turn to Solidariska Byggare. The company does not pay the full amount of the promised and already exorbitantly low wages. It is only during a review of the employment with one of Solidariska Byggares ombudsmen that the health hazards are discovered. Solidariska Byggare calls for negotiations and contacts the Swedish Work Environment Authority. The company goes bankrupt before the negotiations are concluded. The members receive the missing amount of the last three months’ wages through the state wage guarantee. The members get something more from the employer in Norrköping. The Swedish Work Environment Authority closes the investigation. The members are forced to leave Sweden. Any damage from the asbestos will only become apparent in a decade.

			86.

			Maria comes to Sweden from Venezuela with her partner. She is offered a work permit by a combined cleaning and construction company that is a member of the business association Företagarna. At work, it quickly becomes clear that Maria is the only one who works legally and has a work permit. The company’s entire administration is handled by a Russian-speaking ”enabler”, a term that describes people with enough knowledge of the Swedish system to handle large black money schemes. Although Maria has a written employment contract, she is only paid for part of her work. Moreover, she is forced to transfer part of what she receives to the account of the employer every month. After the arbitrary deductions, this leaves a gross salary of around SEK 10,000. One day she witnesses the boss physically abusing an employee. Maria drags the co-worker away and flees into a forest. The manager then emails the Migration Agency and withdraws the work permit. When Maria seeks help from the Stockholm LS, she gets her job back, her work permit, everything she transferred to the employer and all the wages she had lost. In retaliation, the company representative starts threatening Maria. The boss writes in a text message that she will kill Maria. Företagarna continue to represent the company, despite the obvious and confirmed misconduct.

			87.

			It is at home in Albania that Fatjon makes contact with what will become his Swedish employer. The man runs a camping site and a hi-fi shop and offers a work permit, full-time work as an installation technician and free travel to Sweden. Fatjon naturally accepted. At the airport, he is met by the employer entrepreneur who drives him to a farm outside Krylbo. There he is shown a huge barn with scrap technology to be sorted into piles. He is also shown a freezer with food and a bed. Then the workman leaves. It turns out that the food in the freezer has expired and that the house in which the bedroom is located is full of rats. After sorting scrap for a few weeks, Fatjon complains about the conditions and asks for an employment contract and work permit. In response, he is immediately dismissed. The employer now claims that there was never any question of employment, but of international training. Stockholms LS is negotiating with the company, which is represented by Företagarna. Företagarna also argues that it is a kind of unpaid adult education to learn how to sort rubbish. Despite this, Fatjon is finally paid a salary in line with the collective agreement. The whole thing is also reported to the police in Avesta as human exploitation. The case is closed.

			88.

			When Idania manages to escape from Nicaragua, she seeks asylum in Sweden. Her asylum application is rejected, but she chooses to stay in Sweden because it is the least bad option.As an undocumented immigrant, she finds work as a house cleaner in a company with a collective agreement. Although she works well over full-time, she is only paid for part-time work. The work situation causes her to quickly lose weight. Therefore, when she is offered a new job, she takes it. At the new company, she receives a friendly welcome and is guided via text message directly by the company’s owner. Her duties include cleaning his home. When it’s time for payday, the boss sends a picture of the pay envelope and instructs Idania to take it with her the next time she cleans his home. One of the villas has special rules, and Idania learns that it belongs to a minister, so she asks not to work there. Nevertheless, she is sent there. During one of the jobs, an alarm is accidentally triggered. Within minutes, a helicopter and dozens of police officers with guns drawn are on the scene. Idania is arrested and taken to the detention centre in Märsta. There she learns that the villa belongs to Sweden’s then prime minister. In the media, both the prime minister and the employer spread the idea that Idania had been employed by a subcontractor. Through a lawsuit filed with the Labour Court, Stockholm LS is demanding Idania’s retroactive salary from the first company. Legal proceedings against the second company are ongoing.

			89.

			In Uzbekistan, Ulugbek works as a pharmacist. When he arrives in Sweden, he seeks asylum here. He is refused, but stays. He gets a job at a large construction company with a collective agreement. The company has, among other things, laid the parquet in the LO-borgen (the main headquarters of Swedish Trade Union Confederation) and worked for the real estate companies Svenska Bostäder and Riksbyggen. Ulugbek’s work consists of tiling bathrooms during the construction of a new housing estate. Together with a dozen other undocumented Uzbeks, he commutes from Märsta to the construction site a bit outside Norrtälje every day. The already long working days are quickly getting longer. Soon they are so long that they only have time to stay at home for a handful of hours a night. To alleviate the problem, the manager installs a small heating element and a hotplate in one of the bare rooms on the site. Ulugbek and his colleagues were instructed to sleep there. Two months into the work, the workers still haven’t been paid. They have to recycle cans to buy hot dogs at the Norrtälje train station. Eventually, they stop work in a spontaneous strike. They demand that the employer bring the wages. He promises to come later that day. When he does not come, the workers take their work stoppage one step further. With a sledgehammer, they go in and smash the tiles that have already been laid. Through Stockholm’s LS, Ulugbek receives back pay.

			90.

			Jose is originally from Nicaragua. In Sweden, he gets a work permit as a floor layer for the same employer as Ulugbek above. Jose is sent around to different Swedish cities by the employer. The employer seems to have an apartment in each city and they are always equally crowded. In one of the threes he sleeps on a mattress with 17 other people. Since they are only given the sleeping mats themselves, they sleep in their work clothes. In Helsingborg, he is building for the LO-owned Riksbyggen. And although the company has a collective agreement, that isn’t what determines the salary. The owner has a self-made piecework system with payments far, far below those that would otherwise apply. Working days are usually twelve hours and working weeks are never shorter than six days. Jose has been working this way for four years in total. When he finally gets in touch with Solidariska Byggare, the union helps him to settle his wages. Solidariska Byggare also helps Jose to file a police report for human exploitation. The investigation is still ongoing and new plaintiffs are constantly being added.

			91.

			Rosa is only 19 years old when she arrives in Sweden from Venezuela. With her is little more than the dream of a better life. After being refused asylum, she lives in hiding and gets a job at a cleaning company in Stockholm. During the working week she cleans for various clients and at weekends she cleans and looks after the owner family’s villa. She is sexually assaulted by the husband of the family and physically abused by the husband. She is repeatedly moved between various secret accommodations arranged by the owner’s family and instructed never to speak to anyone. The hourly wage she receives in cash rarely exceeds SEK 30. Stockholm’s LS is currently negotiating with the cleaning company and has reported the owners to the police for human exploitation. 

			92. 

			In Nicaragua, Jasiel was involved in the widespread student protests against the dictatorship. He barely has time to turn 20 before he is forced to leave the country. In Sweden, he is hired as a scaffolding builder by a company that has a collective agreement and is a member of The Swedish Construction Federation. He is paid SEK 120 an hour and builds scaffolding for the Swedish Tax Agency and the Riksdag. The whole team joins Byggnads, and the boss calls Jasiel. The manager explains that everyone who joins Byggnads will be fired. Jasiel records the conversation. The company then claims to have a labour shortage and dismisses a number of workers. The workers who are not members of Byggnads are offered jobs at a new company and continue to work in the same company clothes and with the same tools. Those who are members of Byggnads are fired. Jasiel turns to Byggnads, but feels he is not getting any help. He gets in touch with the Stockholm LS, which puts the company on blockade. The wages of Jasiel and his colleagues are settled. Stockholms LS also takes the company to court for firing everyone who had been a member of Byggnads. This fails and is settled by Stockholm LS paying a sum to the company.

			93.

			A qualified civil engineer, Yevhen has been running his own firm in Kiev for a long time. Since the outbreak of war in 2014, the economy never really seems to recover. To make ends meet, Yevhen looks for jobs abroad. Soon he and his colleague Serhii are offered a well-paid construction job in Sweden. The company says all the paperwork is in order on arrival and books a plane ticket to Arlanda. At the airport, the owner’s brother shows up and drives Yevhen and Serhii out to Blidö in the Stockholm archipelago. There, they are assigned an detached small house where they can stay while they build out a large summer house. In their little accomodation, the standard is very simple. Among other things, there is no toilet, so they have to do their business in the woods.

			 For two days, they plan the project and the materials to be ordered. The employer drives to Norrtälje, buys food and then fills the fridge. Then Yevhen and Serhii are left alone. The first deliveries of materials arrive quickly and the work starts as planned. After a while, however, the materials stop coming and the date for the first payment of wages passes. When Yevhen asks why the salary is delayed and why he has not received an employment contract, the employer replies that everything will arrive the following week. A week goes by, the food in the fridge runs out and no materials arrive. Suddenly, the employer shows up and apologises, the project has gone wrong. The employer drives Yevhen to Stockholm with the new instruction to do some interior work at an illegal casino at Odenplan. After two days, the manager drives Yevhen back to Blidö and for a period afterwards he is driven around to cut the grass at various summer cottages. The boss disappears again. No pay comes and the food runs out again. This time the boss stops answering. Yevhen and Serhii now begin to starve. They want to return to Kiev, but lack money for tickets. Finally, they get in touch with some neighbours of the summer cottage owner who arrange for them to at least get back into town. There, the two colleagues visit Stockholm’s LS and ask for help to get back to Ukraine. The union pays for two plane tickets to Kiev and tries to put pressure on the company to pay their wages. It soon turns out that the company is embroiled in a major fraud case, that of SIP Homes, and that the whole group has been declared bankrupt. A police report on human exploitation is filed, but it is soon dropped by the police. Until the bankruptcy, the company had a collective agreement with Byggnads.

			94.

			 Jonibek is better off than most of his Uzbek compatriots. He speaks English and has a solid education in crafts. Therefore, he gets an invitation to work in Latvia. Once there, he hears that a construction company in Stockholm is looking for carpenters. He gets in touch with the company and is offered a work permit and a good salary. The company has a collective agreement with Byggnads. He travels to Stockholm and meets the owner of the construction company.Jonibek does not know that the owner has been convicted of several violent crimes.Jonibek is asked to recruit another carpenter and a friend who is already in Stockholm agrees. The two are taken by water taxi to Skälbottna in the Stockholm archipelago. The job is to build a small detached house and the carpenters are left on the island until they have finished the job. Then they are picked up again by water taxi and return to Stockholm. The payday passes without any wages being paid.Jonibek tries to call the boss, but his number is apparently blocked. Jonibek finds the boss’s home address via one of the usual online directories and goes there. They argue and the door slams shut.Jonibek and his friend go home. On the motorway between Uppsala and Stockholm, they are run over by the construction company’s company car. The car stops in front of them, in the middle of the motorway.Jonibek films. The boss walks with firm steps out of the company car and towards Jonibek. The boss pulls a knife and stabs through the door crack that he manages to create despite Jonibek resisting all he can. Finally, the boss gives up and drives away in the company car. Shortly afterwards, he asks in a text message if Jonibek has been frightened. He writes that Jonibek can of course report it to the police, but that he himself has been in jail before and that he has friends on the outside who will kill Jonibek if that happens. Stockholm’s LS is helping Jonibek with a police report for attempted murder and human exploitation. The union is also serving the company with a summons to a hearing and preparing a lawsuit. However, the company is now declared bankrupt and the union is demanding state wage guarantee for Jonibek.

			95.

			Jaime and Juan are brothers. They have a long experience in painting and facade renovations from their home country Chile. In Sweden, they are employed by two different companies with the same name and the same owner, one a limited company and the other a limited partnership. The joint stock company has a collective agreement and the hourly wage there is, on paper, SEK 60 higher than in the limited partnership. Although they formally have different employers, they usually work together and are managed by the same person. In practice, the unfair wage quickly becomes equal. The brothers are each paid 10,000 SEK a month and are told that the rest will come later. Over the course of almost a year, a substantial wage debt builds up. When the brothers finally find their way to Solidariska Byggare, the news are bleak. The limited company has huge debts and is facing bankruptcy. In the event of bankruptcy, only the last three months’ wages are covered. For the brother who had been employed by the limited partnership, things may be looking up. Negotiations are beginning as we write.

			96.

			In Colombia, Jorge works as a bodyguard for a high-ranking politician. A series of traumatic events and non-existent recovery lead to PTSD and Jorge leaves both his profession and Colombia. For two years he works for a collective bargaining demolition company in Stockholm. Through a friend, he hears about unions and unemployment benefits and attends an information meeting with the Stockholm LS. He thinks union membership sounds too risky because his boss has been very negative about trade unions, but joins the unemployment insurance fund anyway. A colleague tells the boss that Jorge has been in contact with a trade union and soon Jorge receives a letter from the Migration Agency saying that the company has revoked Jorge’s work permit. However, he is not dismissed. Jorge turns to Stockholm’s LS, which negotiates with the company. The company brings in a lawyer who argues that now that Jorge is undocumented, the company cannot keep him as an employee and that the Employment Protection Act does not apply. Stockholms LS takes the company to the Labour Court and in a settlement, Jorge receives SEK 560,000. 

			97.

			Nikolaos comes to Sweden from Greece after the financial crisis ten years ago. It is very difficult to find a job in Greece and many people leave the country to work abroad. In Stockholm, he takes on various cleaning companies run by Greeks and eventually gets a job at a growing construction cleaning company that already employs almost a hundred people. The company has a collective bargaining agreement and its regular clients include Skanska, Peab, Arcona and Svenska bostäder. Like all other employees at the company, Nikolaos works without a contract. He therefore assumes that he is an hourly employee and that the company can get rid of him at any time. Nikolaos is working on the construction of Skanska’s headquarters, the House of Members at the Riksdag (Swedish parliament) and Rosenbad (the Prime Ministers’ office), among other things. Only exceptionally does he work with construction cleaning. More often, he shovels gravel, carries plasterboard, stacks stone and clears building materials. It’s a tough job for a cleaner’s salary. Along with ten fellow workers, Nikolaos turns to Solidariska Byggare, which quickly finds that in seven years the company has never paid full pay, a public transport pass, reduced working hours or any of the other benefits in the building contract. During negotiations with The Swedish Construction Federation, the company agrees to pay wages retroactively in line with the collective agreement, but does not want to go further back in time than two years. Solidariska Byggare has sued the company in the Labour Court in an attempt to obtain contractual wages for the previous years as well.

			98.

			Shahzod and Vasyl are rebuilding a villa in Södertälje for a couple of weeks. Neither of them has a written employment contract, but according to the verbal agreement they will get 120 SEK per hour. All communication takes place with a man known as ”André” who never says the name of the company they work for. When the villa is finished and sold, they ask for their wages. Tomas procrastinates and disappears. Shahzod gets in touch with Solidariska Byggare, but his evidence is thin and insufficient to establish either André or the company’s identity. Only when Vasyl also approaches the union does the investigation move forward. Vasyl has a picture of André and information about the main contractor. However, the main contractor denies any contact with Shahzod and Vasyl as well as with André. The union makes further attempts to contact the client who had the villa renovated, and he states that he finally prepaid ”André” who then disappeared with the money. The payment was made to a Swedish bank account and a company that no longer exists. The investigation continues.

			99.

			When Matteo arrives in Stockholm, he is hired by a company specialising in demolition. The work is hard and dirty. The work of demolishing concrete walls and floors is particularly demanding. When they have this kind of job, Matteo sometimes drives the demolition hammer from morning to night. Little does he know that working with such powerful vibrating tools can quickly cause chronic nerve damage. Among his colleagues, some are there on work permits and some are undocumented. When one day the pay check doesn’t come, Matteo turns to Solidariska Byggare. He persuades two of his workmates to join him at a membership meeting. There they tell about their case. Soon, all the company’s employees become members. It turns out to be a sole proprietorship owned by the supervisor’s wife. As the company cannot be reached by any other means, the union makes its request via the police. After some time, the company comes to negotiate. It then turns out that the supervisor himself is undocumented and has been unavailable since he was locked up in the refugee detention centre in Märsta. Negotiations are now underway.

			 100.

			Ravshan has been working on a villa just south of Stockholm for a little over a month. During that time, he has seen a handful of compatriots come and go. He knows from bitter experience that this is a bad sign, but the supervisor talks so beautifully about the possibility of getting a work permit and the company’s Turkish-speaking owners swear that as Muslims the salary will come soon. But in the end, it is impossible to ignore. Ravshan leaves work to seek ways to claim the salary instead. He hears about Solidariska Byggare from an immigration lawyer and brings a friend who can interpret between Russian and Uzbek to the next members’ meeting. Ravshan knows very little about his employer, but through The Land Survey’s register of property owners, the union soon manages to map the entire chain. In the meantime, two more Uzbek workers who have been cheated in the same way are added. The employer demands that the union show the members’ employment contracts before they come to negotiate. Of course, they have not been given one, but that is not how the law works either. As the company refuses to negotiate, Solidariska Byggare sets up a blockade of the site. The working environment turns out to be seriously inadequate, resulting in a high risk of falls. On site, the blockade participants meet two Georgian workers who tell the same story. They have been promised wages and help with work permits, but have yet to see any pay. In the wake of the blockade, the union files for the company to be declared bankrupt. Ravshan and his two Uzbek colleagues, as well as the two Georgians the union met on the spot, are paid fair wages under the settlement. In addition, the union receives compensation for refusing to negotiate.

		

	
		
			Afterword

			 If you’re lucky, you’ll read this before you’ve been exploited in the Swedish labour market. That means you still have time to learn what you are entitled to and how to protect yourself. In other words, you still have time to join a trade union. It doesn’t necessarily have to be the SAC and Stockholm LS, but if you choose Stockholm LS, the easiest way to contact us is at stockholms.ls@sac.se. You can write in your own language. We will find ways to translate it.

			If you’ve already got a problem with your employer, now you know where to turn. Stockholms.ls@sac.se is the email address. You can write there even if you have worked in a city other than Stockholm. We’ll help you find the right local co-op.

			All the organising that has taken place so far has been based on the union gaining trust among migrant workers with common languages. What has already been done with Russian- and Spanish-speaking workers can also be done with workers who speak Arabic, Mongolian, Persian, Wolof or Vietnamese. It’s about speaking the language and building trust. If you speak a language other than English or Swedish and would like to become part of the organisation, please contact us at the same address as above.
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